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He Ara ki te Aomarama: 

T~a-nui-ta-ra traversed the sky in too big a 

hu:rl and gave ou~ too much energy, mora resou=ces 

than ~la!3 needed. So Maui.-~iki.tiki.-a-Ta=anga 

decided on a plan by \'/hich order could be brought 

about. His plan required act ion ~lhich like other 

revolutionaries he felt was entirely justified 

because of the benefi~s it ,'/ould b:ing his people. 

Out of pain suffered by Tama-nui-te-ra ~1as born a 

"lorld of order and certainty:' 
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HE MIH! 

Nga Waka, nga Mana, nga Reo, nga !~i 0 Aotearoa, 
Tena k0U1:0U" tena kou1:ou, tena kout'ou. 
Tena koutou i te ahuatanga ki 0 ta1:au tupuna, 
na ratau i timata te rapu oranga mo ta1:au, mairano 
i te wa i haere mai r~tua ki Aotearoa nei. 
Na ratau i takoto te kaupapa hei tauira mo tatau 
nga uri whatupu. 
Te mihi Kia ratau: tena koutou, tena koutou, 
tena koutou. 
Ko enei etahi 0 ratau korero: 

Hutia 'te rito 0 te ha=ekeke 
Kei hia te komako e ko 
Ki mai ki ahau 
He aha te mea nui 0 tenei Ao 
Maku e ki atu 
He tangata, he tangata, he tangata. 

No reira i runga i enei korero, a~o, mehemea i 
mahi ai tatau i tenei kaupapa, ka ora ai ratau wairua 
i roto i a tatau mahi. I runga i te aroha 0 te 
tangata, noho ora mai koutou me 0 koutou waanau. 

GREETINGS 

The descendants of the canoes, the pi~~ars of socie1:Y, 
the voices of authority, greetings, greetings, greetings. 
Greetings to you in the memory of our ancestors. 
TheLr attempts to provide for their,peop~e-and their 
decision to come to Aotearoa laid the foundation for us, 
their future generations. We greet them; greetings, 
greetings, greetings. 

The following is the philosophy of one of their sayings: 
The heart of the flax bush has been 
ripped out. Where are the bell birds 
that sang - nature has been disrupted. 
A question' is asked i ItTtlhat is the most 
important of a~~ things in the world?" 
The rep~Yi "It is people, people, people." 

Not part of this mihi, I ask a question "Why?" 
The answer I get, "Of all Creation, People are the only 
creatures capable of restoring the disruption to nature 
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as well as the injustices of our society." 
!f we take up these challenges, the spirit of our ancestors 
will be rekindled by our efforts. 

In the spirit of these words· and the conce=ns for fel~ow 
people, we greet you and your families. 
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This Is a special project, one in which the Di=ec1:or-General 
commissioned the Maori Advisory Unit to write a report on 
how we perceive the Depart:nent of Social Welfare and its 
capacity to meet the needs of the Maori people in relation to 
se.rvice delivery. 

In undertaking to write this report we experienced some 
difficulty in giving it the attention it requi:ed due to the 
demands made on us in other areas of our work. The lL~ited 
time factor in whic~ to complete it also brought pressure on 
us to ensure that ':'Ie did justice to this very sensitive 
subject. 

We consider this as an initial stage for discussion and actio 
in conjunction with the WARAG document on Institutiona~ Racism 
in the Department of Social Welfare. 

The main focus of this report is basad. on the views and 
comments expressed by the wider Maori community e.g. Maori 
voluntary organisations, volunta.-y workers, Maori cons~~ers/ 
clients. Our own experiences working in these a=eas; Maori 
Womens Welfare League, Marae Committees, Church groups, 
other Government agencies, as well as working in the Department 
of Social Welfare. From Maori staff within the Depar~ment 
of Social Welfare in the Auckland Region. 

We have endeavoured to be objective in our approach to this 
report and to give credit where it is due to some of the staff 
in the Department of Social Welfare who have been inst=urnental 
in implementing an affirmative action plan towards change. 

In this report we have not quoted statistics as they have 
already been documented in the WARAG report 'on Institutional 
Racism. 
Institutional Racism· has been reinforced by other Maori pe6ple 
both from within the Department of Social Welfare and the 
community when they were approached to make their comments 
known to us. 
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KO TI'lAITANGI AHAU 

KO ~~TAU NGA WHAKATUPURANGA 
o \'lAIT.~\lGI 

NAU TE RAURAU 
NAKU ~E RAURAU 
KA ORA AI TE RANGATAHI 

YOUR RESOURCES· 
OUR RESOURCE~ 
i'JILI.. 8ENEFI~ THE YOUNGER 

GENERi\TION 
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HISTORICAL PERSPECTIVE 

THE FOUNDATION OF BICULTURALISM 

MAORI PAKEHA 

When the Maori were guided and discovered these islands, they 
called them Aotearoa, "Land of the everlasting life". A land 
of abunn~nr.~. The Eu=opean forefathers came to this land 
also in search of a better life, and so, the first relation-
ship with the indigenous culture. 

The Treaty of Waitangi began the forma~ relat~onship between 
the indigenous, Maori and the pakeha, forging the bases of 

biculturalism. So Treaty of Waitangi is the covenant which 
comm~ts us, to a b~cultu=al-Maori - Pakeha- society, our own 
human covenant of peace. In its recognition lays t~e foun-

dation for.a true bicultu=al society, and paves the way for a 
multicu~tural society. We should therefore take this Treaty, 
our own covenant of'peace, 5er~QUs~y. 

At the time of the Treaty, 1840, the Maori were the majority, 
they all had the resources, the land and their mana. They saw 
that a parta~hip of sharing would benef~t them as well as 
would the Pakeha and would bring them more mana. The Treaty 
is the fo~~dation frcm which a bicultural society should have 
emerged, one where the indigenous Maori culture, would have 
contributed equally in decisions and policies. 

What followed is historj. The Treaty was disregarded, colonial 
rule depended on domination of the native races and this 
pattern of domination by white culture, con~inues to define 
the society we live in today. 

Today Maori people are a minority, have'become migrants 'i~ 
their own land, "Aotearoa, Land of the everlasting life". 
The Trea~y is still disregarded as ir:elevant, not impnrtant, 
contributing to the indifference of the majority to the 
minority, a sign of suppression of the minority by the majority. 
This insistance on monoculturalism leads not to unity and peace 
but uniformity. 
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History is important to Maori people and in fact it is a 
vital tool in the process of peoples development. Maori peop~e 
have various saying~that relate to this issue~ Two of which 
are: 

-Me titiro ki nga wa 0 mua N 

-Rapua te mea kua ngaro" 

They both can be summed up ~ith the proverb: 

N When searcn.ing for di=ection 
focus you= eyes bac~~ards 
and see where you have 

corne from" 
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MAORI ADV!SORY UNIT 

Philosoohv 
The Maori people of Temaki Makaurau approved the appointment 
of three Maori Advisors to the Naori Advisory Unit in the 
Department of Social Welfare, Auckland Regional Office. 

1. To advise of the needs, the conce~ns affecting the 
Maori people. 

2. To bring to the Department of Social ~ielfa=e another 
dimension, that of caring and sharing (manaki me to 
aroha) • 

Job Descriotion 
1. That the role of the Maori Advisors is to advise the 

Department of Social WeLfare of policies, changes and 
needs relating to Maori people with the view to mak~~g 
changes and ta~ing action. 

2. To advise the Regional Director on all matters regardi~g 
Maori people and to scrutinise: 

?hi~os09hy of the Department of Social Welfare 

Staffing and Recruitment 
Function of the Department of Social Welfare. 

3. To consu~t with the Maori community through the support 
group (Roopu Runanga Awhina). 

4. The Maori community to provide advisor and to provide 
a support group. (Roopu ~unanga Awhina). 

Role of the Suooort Grouo (Roopu Runanga Awhina) 
1. To support, supervise, assist the Unit to incorporate 

Taha Maori into the Depar~ment of Social Welfare. 

2. To support, supervise, assist them so that they will 
always remember that ~hey are the servants of the people. 

3. To take heed to uphold the desires and hopes of the 
people. 
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4. To evaluate the performance of their duties. 

Selection Process 

The selection of the three advisors was made by the Maori 
community under the auspices of the Auckland District Maori 
Council chaired by Dr Ranginui Walker. 

A panel of Maori people was set up to selec~ tr.e candida~es 
'...,hose names were put forN'ard by 'J'arious Maori community groups 
in the Auckland Region. A series of meetings involving the 
selection process took place until the =inal selections were 
made. Approval of the appointmen~s ·,.,as made by the Director·-
General of the Department of Social Welfare • 
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3ICULTURALISM 

Bicu~turalism is the concept that the Maori Advisory Unit 
aspires to bring to the Depar~ment of Social Welfa=e. 

It is the phi~osophica~ base~ine that we are working from 
in order to bring a new dimension into the practices of the 
Department of Social Welfare, that of 

Taha Maori 
Taha Wairua 
Taha Aroha 

aicu~tura~ism is ;mportant today for Maori people, it 
recognises our being tangata wnenua, belonging to Aotearoa, 
giving us our own identity, security as a p~ople, our own 
sensa of belonging. 

Jus~ as English have England, Samoans have Samoa, Rarotongans 
have Rarotonga, etc., giving them thei=,own sense of identity 
and security as a distinct people. 

A move towards bicultura~ism in the Department would mean 
more equal contribution of Maori input in policy and decision 
making in all levels. 

Biculturalism does not mean other cultures and va~ues will 
not be respected, on the contrary it will respect other 
values, and cultures more than it does at present in our 
society. 

The push for multiculturalism today is, that it is a 
concept, endeavouring to respect the values and needs of the 
various cultures that make up our society today. It is for 
this reason, and because of our history of Aotearoa we view 
biculturalism as the only process towards a true~y mu~ti
cultura~ society. 

There should be no conflict with this concept of biculturalism 
with the Pacific Island Communities, for we share a sL~ilar 
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phi~osophy in our cu~ture, as It Pacific Peop~e". What is 
requi:ed is communication between the Maori and Pacific ge091~ 
on these concepts. 

THE FOLLm'lING EXTRACTS ARE VI3WS ON BICULTURALISM 

·One of the main grievances of the Maori is the general 
attitude of many Europeans towards him. The condescending 
manner and paternalism. The Maori feels that having lived 
with the European all these years, he is still not ~,own 
and understood. And where he is known it is often through 
negative stereotypes." Sir James be~ieves that this 
imbalance in Maori - Pakeha perceptions has to be corrected 
before other cultural issues are dealt with, nbecause we've 
got to learn to be bicultural before we can be multicultural.~ 

Listener II August 1984 p.29 
Sir James Henare 

~Bicu~turalism means the development of a society of two 
cu~tures, where people are sensitive to aspects of two 
cultures·. In the past, the Maori people have made the 
adjustment and, partial~y by institutiona~ compulsion or 
social expectation, they have in fact, operated biculturally. 
Maori culture is not to be seen as being just for the Maori 
- biculturalism involves all society, it need not segregate 
people into sma~l cu~tural groups but can include everybody 
in diversity of cultures." 

Race Against Time P.S1 
Hiwi Tauroa 

"Bicultural means being at home in two cultures. 
Individual biculturalism. 
Individuals can be bicultural. 
They are "at horne" in two cultures. 
Structural biculturalism. 
We can talk of structural biculturalism. 
This refers to the way two cu~tures participate in a society 
or institution, rather than ,to an individual person." 

"Towards a Bicultural Society" 
I? • C • 
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"It is important to recognise that there are t~o main cultu=@ 
st=eams in New Zealand society - Maori and Pakeha. Essen-
tially New Zealand is a bicultural society. I say that 
because Maori culture is indigenous to the Pacific and so in 
a sense embraces all the Pacific Islands cultural groups. 
We .share similar philosophies and backgrounds. The other 
main cultura~ 'stream is Pakeha, coming from Western Europe. 
We are in a position to mould a bicultural society L~ this 

count=y and we must take a·more assertive stance in doing this. 
On~y then are we in a position as a country, to embrace other 
cultures that have an·, essential difference trom the main 
groups. " 

Zealandia 28 october 1984 
Toby Curtis 

~The Treaty was an acknowledgement of Maori existence, of 
their prior occupation of the land and of an intent that the 
Maori presence· wou~d remain and be respected. !t made us one 
country, but acknowledged that we were two people. It estab-
lished the regime for no in-culturalism, but biculturalism. 
We do not consider that we need feel threatened by that, but 
rather that we shou~d be proud of it, and ~earn to capita~ise 
on this diversity as a positive way of improving our individual 
and collective performance." 

Report Findings and Recommendations 
of Waitangi Tribu~ 

"'Multiculturalism' means very similar things to 'bicultural' 
but refers to more than two cu~tures. Peop~e of a number of 
different races in New Zealand. We are multi-racial. Our 
society brings together some things from a variety of cultures 
but only one culture has its values built into the social 
structures." 

"Towards a Bicultural Society" 
P.8 Methodist Church 
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INSTITUTIONAL RACISM 

'i."hc fo110'>'1ing definition as defined in the document 
~Institutional Racism in the D.S.W.~ - 'the perpetuation by 
organisations of policies and practices which advantage ?akchdS 
and disadvantage o~her racial g=oups', describes situa~ions 
".;e have each e1~perienced in the various other institutions riJe 

have been involved in. 

The term 'ins-.:itutional rc:.cism'. I is w""lfarniliar to many Maori 
people. The definition hoy/ever is readily recognised Clnd 

experienced by aL~ost all of Maoridom. 

This situation has been more readily kno~m in the form of 

racial prejudice and discrimination. 1fuen Maori people have 
objected to incidents of discrimination, they have often met 
,·lith more resi~tence and racism. In order to su...-vive in jobs 
many Maori people conform and in doing so it is at the cost 
of their Maoriness,' their own identity. 

Institutional racism is what we believe Donna Awatere describes 

as the invisible signs in the st=uctures and institutions 
(except prisons, borstals and childrens homes) that say, 
wMaori people not welcome keep out w • It i~ the barrier that 
confronts us ~1Then competing for jobs and seeking accommodation. 

In gene.:a.l it is the barrier that hinders our developmC!nt as 
a people, trying to change our situation. 

This situation has been in existence since the days of 
Colonialism, it has been and still is reinforced by the 

institutions of church, education and law, it forms the values 
of these institutions, the base of 30ciety today, a society 
that is no"" recognised as being "Monocultural w • 

Since the ~aori Advisory Unit began and during our visits to 
the district offices and various D.S.TtI. institutions, ~le hQ,ve 
experienced and witncssad the signs of institutional racism 
in the department. 

( il ) ~he di~pr090rtionate number of Maori stilff to Maori 
clientele or consumer, both in offices and insti-
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(b) ':'hil lack of Maori or other ethnic groups ~:'n the 
aro~ of decision making 

(c) Policies relating to the selection of s<:aff . 
controlled by the State Services Commission based 
on the principle of merit. We recognise that Secticn 
28 5 appears to provide scope for specifically 
recrui<:ing and sele'cting people of o'ther ethnic 
groups. and relevant experience can make up for 
qualifications. The act is often interpre'ted in 
a narrow way and this limits the even~ual ou~come. 

(d) All the staff trainers in Tamaki Makaurau are 
Pakeha and the prcgrammes are forrnula'ted and 
conducted by Pakehas. 

(e) Attitudes that we have witnessed in the form of 
questions and statements directed to us as Maori 
Advisory Unit add 'to the growing rise of awareness 
of Maori people of themselves as being a distinct 
peop~e. This is seen by many as a form of 
separatism. Maori people however view this as ~Mar.a 

Motuhak~~ self determination, a form of positive 
'reinforcement in order to make up for the imbalance 
of cu~ture in our sociaty, "Temporary Seg=~gation It 

These items mentioned above are well documented in the WARAG 
report "Institutional Racism in the D.S.W." Much of what is 
stated in this report we have experienced in the short t~me we 
have been in the D.S.W. as a unit. 

Discussions during our visits ·begin with explaining our role as 
Maori Advisors to D.S.W. but soon find the discussions move 
the topic of race relations and justifying the need for our uni't. 

We have found this experience, although draining at tL~es and 
time consuming, to be a usef~ means of he~ping staff to 
examine their own views and attitudes, whilst providing a 
platform to air their views on racism, a topic which has become 
a growing concern of our times and in the D.S.W. today. 

We welcome the report of R!nstitutional Racism in the D.S.W." 
as a challenge to the Department of Social Welfare, the staff 
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and all policies that maintain and perpetuate racism. 

Kia"ora to the group of women who compiled the report, for 
their effort and concern for the discrLmination of Maori and 
Pacific people. As feminis~s they understand the oppression J~ 

people because of cheir own experience as oppressed ~cmen. 

The growing awareness of the Depar~ment of its need to address 
Maori concerns and needs more constructively together wit~ 
the Minister's paper on "Prog=ess Towards 3icultUZ'alism" and 
the recommendations to Cabinet are very encouraging. 

The establishment of a Maori Advisory Unit attached to the 
Auckland Regional Office has been a positive move to meeting 
the needs of the Maori community. 
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1. ANALYSIS OF THE DE?AR7~ENT 

i\nal~rtically, the Dep(lrtment of Social ~'Ielfare (like all GOV(!;:r.-

ment Departmem:s); can be desc= ibed c;.S a cl(lSS ic e:-:c:unple of a 
bu=eaucratic organisation, the dominant form of institution in 
modern society. 

A bureaucracy has been defined c;.S a rational-legal organisation. 
Rational in that it's mec;.ns arc e:.;pressly designed to achieve 
sDecific goals. Leg(ll, in that it's authority is eXercised 
by a sys~em of rules and procedures through the office the 
individual occupies. 

The characteristics of a bureaucracy a=ej a hierarchy of 
authority, employees being organised in ~ clearly defined 
hiara:chyof offices; speci(llisation of task and function; rules 
(lnd regulations to provide for every contingency; records and 
files being kept, it being an important part of the rationality 
of the system that information i.z ~.;::itten do~·rn; authority based 
in the office or position held, and the ability to calculate 
consequences of action using the information gained cnd stored. 

Certainly the D.S.W. typifies this. The organisa~ion is 
hierarchial, authority is based on ones ,osition in the 
organisation, a detailed manual specifies the rules for each 
situ(ltion, and therois a legis~ativc base regarding the 
obligations of the Depa=tmen-c and of the ~·,orker!l (e. g. State 
Services Act 1962, Social 5ecu=ity Act 1964, Children and Young 
Parsons Act 1974). 

Zt is -ehe Legislative base of this organisation, the :ules and 
procedures thClt exist ~lithin it, ~·lhich reflect the vCllues of 
the ~ocicty th~t created and support it. Maori input h~s beon 
non-e:~istcJ.nt as the Maori ha~ had ~o conform and fit into the 
f ::oystem' . M(lori particiDation in policy ilnd decision-making 
ha9 been almost non-existan-c, another bureaucratic cha:acterist!! 
being the emphasis on ~tcchnical qualific~tions~ Q~ a criteria 
for entry into the organisation, thus disqualifying most Maori 
, e09le. 
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7~e whanau c~n also be likened tq an ins~itution. "i'he essential 
di.fter~nceG .:lz:oe how·ever, tha~ one 0geratcG T.lith and for i~s 

r.Lcmbers from the bas is 0 f arona and taha ;.;ai=ua. The othe=, 
Hhilst offering e, Helfaz:-c service lacks these life-forces. 
Thz:oough its very st=uc"t:ll.re it represents thc 'final stage of 
depersonalisat ion', ·,;hilst the value base on "t!hich it is built: 
, . ..-arks ag<linst the interes~s of many · .... ithin its realm of 
responsibility. 

Our kaupapa i~ to prot:cct those ~n~cres"t:s and 9rojec~ the values 
of our people - a major consume= g=oup - into thi~ s'cz:ouctu=e. 
Our kaupapa i:::> also <':0 look at the e=~isting s"t:ri.lctu=es and \'lr~c:=e 

thez:oc is a need, suggest alternatives. In doing this ~'e 

recognise the need to addz:ocss the impact: of such a struc"t:u=e, 
not only on our 'consumer' group, but also on the employees 
!:lithin the structu=c. A seeming internal indiffe=enc9, or lack 
of conside=a"t:ion for the needs of employees within this 
Department, ~"il1. transmit itself to the. consumer, th:ough the 
discontent of that same employee. In many respects it i$ a 
vital pa=t of the process in attempting to 'hurna~ise' an 
institution, to recognise that individual~, people, make up 
an institution. Humanity must be practised in"t:ernally before 
it can be implemented through service:::> offered to the public. 
Lo,", ,'l<lges in the clerical system, high staff turnovers in part s 
of the Department' 5 o pez:o a'i: ions 1 .:l feeling of !,ower.!.e~sl1ess 
and an inability" or lack of encouragemen~ to con~ribute ideas 
or feedback on Depar'tmenta~ policies and procedures ~lhich are 
perceived as unjust or un=ealistic, rank high as part of the 
response we received from our ]<:orero with Departmental employees. 
Consultation with employees, encouragement: to participate in 
forwa:ding ideas, concerns' etc, are cJ.ll ""ays of giving a person 
a feeling of \V'orth and cornmi tment . HO~1 can we care for others i.: 
we feel uncarcd for: 

In particular the Maori staff members should have the contri-
butions they can offer as Maori, acl<:nowledged and encouraged. 
Muori members of staff often talked cJ.bout leaving their Maorines: 
at home Ttlhen they \oJent to ~V'ork, returning at the end of t:he 
day to put it on. Maori staff members vlith 10-12 years D.S.ti. 
experience \~re reluctant to apply for senior positions because 
they thought academic qualifications were necessary. Ten to 
twelve years in the D.S.W. is a qualification. 
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Being a Maori should be con~idered an asset, not a hindrance 

to ones work and opportunities within the Depar~menc. This 

feeling of self worth must be returned to Maori personnel by 

recognition of the exper~ise and strengths that they bring by 

vi=tue of their Maori backgrounds. This in itself is a 

qualification of merit. 

The Praccical in Terms of the Philosoohv 

Most of the Department's functions in regard to policy, planning 

and service delivery are built upon an understanding of '=amily' 

being a nuclear unit family of t~ITO parents and appro:~i .. nately 

t,vo and a half child=en. 

Benefits, court reports, interviewing skills and general 

assumptions and expectations of Departmental employees, inde~~ 

of the Department, are that this is the unit that sociecy on 

the whole is made up of. 

To the Maori, the family is of an extended nature. Maatua, 

is the term used for family members who take on the parenting 

roles Which are not confined to a mother,and a father. ~nanau 

(extended family) means aunts, uncles, siblings, first, second 

and thi:d plus, cousins. You are related by whakapapa, by 

tribal and ar.cestral links. As such you have a whanau 

responsiblity to care, for and extend_ hO!lpit'ality to your f,'lnanau 

members on various occasions e.g. tangi, hui for weddings, 

birthdays, Christmas gatherings etc. Today such hui puc gre~c 

pressure on whanau members time ~'1ise and financiaIly. Such 

gatherings are, ho,-lever, the mainstay in retaining the cultural 

'Nays ,-/hich still exist and ;.,hich are manifested in the a,vhina 

(support) and aroha which emerges at such hui. Hui are a 

reaffirmation of ones place ~vithin the whilnau, as ~lell as 

providing the venue for reaffirrnCltion of ones taha ,.;airua i ·the 

whatu mana,la (the energy source ,-lithin each one of us) emanClting 

in such a way that a tangi can b~ considered a wonderful 

occasion, because of the outpouring at aroha energy at such 

Cl gathc=ing. 
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The implications of this vital component of taha Maori to t'c;-. 
De9~rtment in its present form have been the occasion for 
conflict .internally and externally. As benefit payments are 

at times pressured because of the sudden death of a Nhanau 
member, which has meant travelling and living expenses over 
the period of tangi, (usually three days). The system may 
allo'.\/' for such expenses bu"t beneficiaries are often challenged 
when attempting to apply for advances on benefits to cover 
these costs. 

Internally staff members are entitled to a certain ~ount of 
bereavement leave for immediate family members. The concep1: 
of whanau is not accommodated here despite the fact that the:..'-=:: 
exists the sarne expectation to attend the tangi of an uncle 
as there 'i,1Ould be for a parent or sibli:1g" Lea~'e requirements 
can cover some of the necessary t~~e required but at t~~es the 
expectation to remain and awhina the whanau beyond the leave 
t~~e allowed, puts considerable pressure on Maori staff members 
\'lho are, tor:n bet'lleen the requ;irements of thei: job, as outlined 
in the manual, and the expectations of tnei= whanau. 

In the social work area many of the Depar1:rnent's practices, 
have in the past and at present \'lorked against this notion of 
';-Thanau in both the areas of adoption, fostering and generic 
social work. 

The practice of placing Maor~ chil~en in Eakeha foster homes 
has been shown to be inaporopriate but still occurs. Th~s - t'l.~~ w~~'J --.)·'r·';~, \.,,,"\"t"!7./'~'«.':".d..... 
si1:uation is being addressed in the concepS\instead of being 
allowed to gro~., and de',elop is generally floundering because 
it hao been slo"tted into the presently existing structure as 
'Maori fostering'. Maatua whangai implies far more than this 
but some members of the Department cannot see beyond this 
=estrictive view. 

Within fostering and adoption there is still an emphasis on 
the" material 'wealth' in middle-class terms, of the potential 
foster-home in certain arcQ.s. The Maori ';'lould evaluate the 
home on the ~.ealth of aroha that existed there as being the 
prime requisite. 
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Adopt ion procedures in the pas t have led to a gror.V'ing number 
of young Haori men and women, uho, because of their fai=ness 
at birth or the belief that Maori's ,..;ere not good parem:s, ~"ere 

placed with Pakeha adoptive parancs. These young people have 
in later years found an empathy ;.Jit~ other Maori people which 
has led ~hem to seek their identity in order to find themselves. 
While this is not uncommon amongst adopted people, it can be 
very traumatic amongst those \vho fael they a=e Maori, and "..,ho 
can detect it physically in :acial features when older, but 
T.lho do no~ :cnO~1 where to start in saeki~g to find themselves 
and their people. To be a Maori ~.;ithout a tribal link or 
knowledge of ones roots is a horrible space to be in. Thera 
are many in this space. Today adoption procedures are con-
tinuing ~o ignore the impor~ance of the tribal identity and 
the his/her stories that accompany this, when placing child: 
for adoption. Tribal considerations mus~ be taken into accoun~ 
in the placement of older, indeed any age, Maori children, as 
this will effect the placement in time, as well as having an 
effect on the child as he or she g=or...;s and wishes to establish 
his or her identity - taha Maori. 

An e:cample of two Maori Children from one tribal background 
being placed with adoptive parents from another tribal back-
gr~und, because both se~s of 'parents' had agreed it was all 
=ight, oshowed an interest more in meeting 'parental' needs 
rather than the childrens. The confusion in later years \o!ould 
arise ~I/hen the children would need to identify wi~h one or 
other tribal group. Tribal differences in protocol, or based 
on historicCJ.l factors could also cause dif=iculties - to the 
children. Tribal identity and ma~ching of them is a vital 
consideration. 

The development of whanau through maatua ,o/hangai, 
~1:zU' 

shouldAfor all Maori children in this catagory in the future 
as whangai children. 

We could go on ~lith many other examples of hmo; racism is 
prCJ.cticed by theoDepartment and its staff. For example, the 
lack of respect s~own to older Maori people at benefit counters 
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by young inexperienced stat= - tn=own ou~ ~o ~ne coun~e~ co 

learn by experience, but at f"hat cost? The Cepa.:.-tment's il71 a 0":: 

has su::fered tremendously because· frontline coun~er ' .... ork 
has n:.Jt been accorded the impor~ance it dese="res. This is ;oJrJ.~re 

the services are delivered. Th~ quality of such service is 

judged by the public at this tL~e. 
people or younger sta=f, reflecting the ethnicity of the 
consumer q=oups, who have been chosen for their ability to 
relate in a bicultural mode, and who a.:.-e trai~ed, or have 
thei=already existi~g skills enhanced by training, be placed 
in such situations. Respec~ is a quality whic~ should be 
accorded to a~~, it will be rcturned if it is given. 

!t should also be noted respec~fully, that ~he=e ar~ excep~ions 
to these generalisations. That flexibi~ity and L~itiative does 
exist amongst some pe=sonnel in the Depa~~ent and SOM~ office 

operations. 

Socia~ workers as are all Departmental staff, are predominant~y 
Pakeha and middle-class in number. There is little awareness 
of cultural differences and few social workers are aware of, 
let alone regular participants at, Maori hul. In many areas 
the social workers come from outside the locality t~cy are 
)'lorking in and ha~le little accountability to the people they 
~·,ork for. Maori people are judged on child rearing techniques I 

living standards and their. ability or inability to cope, by 
people who have no idea of the different mores that many Maori 
people live by. They judge them by middle-class criteria, 
reinforced by the Depart~ent and society and from the pr£vileged-
positions of people who have options because they perpetuate 
the rules which uphold thei= priviledged status. The Department 
has sho~m an over~helming arrogance in allowing such practices 
to continue, in fa'ct by attempting to reinforce and st=eng~hen 
them, looking at the latest selection panel requirements as 
an example, and at the Pakeha ~'lorking group reviewing the 
Children and Young Persons Act.. Maori people \Vere consultants 
but were not invited as \vorking party members, despite the fact 
that the major group \"lhich is effected by this Act consists 
of Maori young people. This must not continue. 
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Particular strains are placed on Maori staff members 
because they are Maori. They experience feelings 
of conflict because their at~itude towards clients is 
judged as being "not professional" one of "over 
involvement" "too personal" Maori staff cannot disguise 
their concern for people who look to them for assistance. 
The only alternacive therefore in order for them to fit 
into "the system" is to forsake thei: "Maoriness" thereby 
hopefully reducing their strains, eliminating "feelings" 
of conflict ~ithin themselves and those real feelings 
of isolation because they are maori and have a different 
approach to clients. 

"Sterotyping" is alive and Ttlell and flourishes 'tlithin 
the Department. That a large percentage of the population 
who recei"J'e benefits mainly Unemploymem: benefit are 
Maori and Polynesian re enforces the idea that "they are 
lazy and don't want to work" and that Maori staff are 
"good to them" because "theyre probably relations anyway". 

As Maori staff they are also affected by their "pepper 
potting". This for Social work staff means they are 
alone, unsupported; now with Maatua Whangui some feel 
they are largely out on a limb from the rest of their 
coLl~?~~es. To be able to get together with other Maori 
staff would support them in being Maori. 

Another issue is their need for Maori input for their 
work. ~ven if there were Maori staff trainers, their 
pressure within the Department could never replace hui,tangi 
etc as enriching reviving and learning experiences for 
them. They need not only trainers within the Department 
who could educate their colleagues, they need validation 
of their Maoriness by being freely and willingly released 
for hui and tangi. 
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The Department of Social Welfare has not given due consideration 
to the Maori people in the delivery of its services. 

It has paid lip service to Taha Maori and applied superficial 
remedies without attending to the underlying causes before hand. 

':'he Maori peop+e mainly the Maori women ~.;ho are doing voluntary 
work have in their desire to hel~ alleviate the plight of the 
Maori families been exploited by the Departrnem: of Social Welfar: 
and other Government agencies. 

This has been in the =or~ of ca~ling on them to assist paid 
staff in carrying out their ~vork, e.g. assisting in C01..U:'"t, 

Maatua ~'lhangai, working ~lith at risk children. 

They have not been given the resources that they u=gently need 
at times to effectively carry out these extra responsibilities. 

In many instances' they have had to use thei: own limited 
resources to give 'immediate relief to families in d.i=a need. 

Consequentl~ they themselves are financially, physically and 
mentally d=ained of their resou=ces. This type of pressure 
can no longer be sus~aL~ed. 

The Mao~i people who belong to such organisations as the Maori 
Wardens Association, Maori ~iomens ~ielfare League, .i\rohanui Trust 
!nc., Marae Inc. ·Soc., to. name a few have been the vi"tal back up 
support for the Department of Social Welfare, bu~ the crunch has 
been that due to their lack of academic qualifications they 
cannot enjoy the samo priviledges and authority to make 
decisions accorded thei: counterparts. 

The strong feeling is that the Department of Social iiclfare I s 
bureaucratic model is inappropriate and that it does not 
adequately cater to the needs of the Maori people. 

If its aim is to successfully serve the needs of the Maori poople 
it has to change its model to a bicultural one. 
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Our unit is corr..mitced co the concepc of Maacua Nhangai using 
the initiatives of Te Koputu Tuonga, Wai Ora and Kohanga Reo 
as essential components in looking at alternacive methods or 
systems of 'Welfare'. 

Essentially we are talking about a concept of ,.;hanau and 
community developmem: 'N'hich ensures that the rOesponsibilit:r 
for providing care to its members, returns to the whanau, the 
hapu, the bli. Those ~'lhanau "N'nich are dislocated through u=b':':l-
isation can be replaced by alternative whar.au, based on cornmon 
bonds brought about by neighbourhood locations, adversity, or 
other factors. 

This model of ,'lelfare (maatua ,V'hangai) is abou't the decentr~ 
isation of po~ ... er and resources to such 'ilhanau or community 
linked groups. The func'tion of Government employees Tt/ould be 
to co-operate in facilitating the accessing of rosources tQ 
these groups through such umbrella organisations, or adminis-
trative organisations, as Kokiri manage~ent units, maraa 
committees, Maori committees, Maori Olstrict Councils. These 
~'lould be part and parcel of the need for accountabili-:y, but 
it \-lould be a t":'lO pronged accountabili-ty incor:;orating 
recipients into the process. 

Another function would 'be to provide the resources to enable 
'~lhanau members to learn skills they consider vital in asais'\. .g 
their ability to care for themselves. Progra~es of skill 
sharing, such as those at Te Koputu Taonga, would incorporate 
the ideal of a 'N'orking relationship bec':V'een Depar'tmen'ts and 
the community. The goal is to enable community people to 
develop and to be able to ultimately have the skills and 
confidence with which to determine their o~m futures. 

Decentralisat ion means localis ing power (amongst o'ther things). 
In line with this move and the conccpt of maatua whangai, the 
community in which the Depar~mcntal offic9 or institution 
operates should be involved in th~se operations. As 
recomme~ed by ~'lARAG, community members shou~d be involved 

Our unit is corr..mitced co the concepc of Maacua Nhangai using 
the initiatives of Te Koputu Tuonga, Wai Ora and Kohanga Reo 
as essential components in looking at alternacive methods or 
systems of 'Welfare'. 

Essentially we are talking about a concept of ,.;hanau and 
community developmem: 'N'hich ensures that the rOesponsibilit:r 
for providing care to its members, returns to the whanau, the 
hapu, the bli. Those ~'lhanau "N'nich are dislocated through u=b':':l-
isation can be replaced by alternative whar.au, based on cornmon 
bonds brought about by neighbourhood locations, adversity, or 
other factors. 

This model of ,'lelfare (maatua ,V'hangai) is abou't the decentr~ 
isation of po~ ... er and resources to such 'ilhanau or community 
linked groups. The func'tion of Government employees Tt/ould be 
to co-operate in facilitating the accessing of rosources tQ 
these groups through such umbrella organisations, or adminis-
trative organisations, as Kokiri manage~ent units, maraa 
committees, Maori committees, Maori Olstrict Councils. These 
~'lould be part and parcel of the need for accountabili-:y, but 
it \-lould be a t":'lO pronged accountabili-ty incor:;orating 
recipients into the process. 

Another function would 'be to provide the resources to enable 
'~lhanau members to learn skills they consider vital in asais'\. .g 
their ability to care for themselves. Progra~es of skill 
sharing, such as those at Te Koputu Taonga, would incorporate 
the ideal of a 'N'orking relationship bec':V'een Depar'tmen'ts and 
the community. The goal is to enable community people to 
develop and to be able to ultimately have the skills and 
confidence with which to determine their o~m futures. 

Decentralisat ion means localis ing power (amongst o'ther things). 
In line with this move and the conccpt of maatua whangai, the 
community in which the Depar~mcntal offic9 or institution 
operates should be involved in th~se operations. As 
recomme~ed by ~'lARAG, community members shou~d be involved 



-20-

in ,~iting job desc=iptions, selecting mokai (employees, public 
servants) and providing inpu1: on how they perceivc thei=' neec.s 

as it relatcs to service provision and policy making. ?olicios 
would be in response to these needs. Locally rcc=ui~ed cmployees 
would be more commit~ed to serving the community they live in. 

The community, now being aware and involved in decision making 
as it relates to them, should be suppor~ive of thei=' 'mokai ' . 
Concerns about consultation, which at presen't seems a major 
focus of energy by Head Office staf! and Departmen1:~l/Minis1:eria2 
Task Forces, "lould not exist. The comrnuni-:y vier."9oint ~'lould 

be k.."'lo~m through the exis1:ing =elationships oet,veen communities 
and Depa=1:rnent. 

EXisting models of interdepa=tmental functioning ,-lould ensu=c 
that services should not be duplicated and tha-: the accessing 
of resources could be facilitated more efficiently and effect-
ively. Such models contribute to the breaking down of the 
compartmentalisation of society and competition for resources 
by Departments. An overvie'N', in line with the holistic vie~ls 
of the Maori, should ultimately provide better servicing of 
people and a more informed ;df!4,.. of the needs of the community. 
Everything is interrelated as is the functioning of all 
Government Departments if they a=e'in truth working for the 
people. 

T=aining pI:ogrammas ",ould be d~veloped .along community and 
departmental lines. Both community and Depar1:mental st~ff 
'N'ould attend such courses. Ideally there "/ould be little 
differentiation between the two as the power is gradually given 
back to Tl1hanau members \-/ho will have learned the skills 
required to cope with the handling of such resources. 

This is a guide to a future ideal. 

The Present 

The above-outlined model is ~ long term goal. Whilst working 
towa=ds achieving this goal, short-term measures with hopefully 
long term effects, such as those recommended by WARAG are 
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essential if we are aizning, at achieving an approach ,;lhich me~ts 
t~e needs of Maori people in relation to policy, planning and 
se=vice delivery. 

?~r~unately there is a growing awareness of the injustices o~ 
chis present system. The Maori Advisor? Unit is an indication 
at this. A recant video commiss ioned by D. S • W. ,;1oich shows 

the alternative method of working with whanau by social workers 
is also part of the growing realisation that present and pas~ 
departmental procedures have not worked. It is only by looking 
at alternative models of operating which must be developed ==om 
~ bicultural philosophy that such injustice can be removed. 
7he ~'lARAG report confi=rns ,':hat Maori people have been saying 
for decades. The=e is nothing new or surpriSing to Maori pecpla 

\'l::'thi.:l the =ecornmendations. They Clre ac~ions that must be taker: 
if the Department is working for the people. 
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0" ~'ie the Maori Advisory Unit =ecornrnend that the Task Force, to 
work on the r~cism within D.S.W., be made up of Maori and non-

Maori, ti.1ct the Maori members may need be, selected f=cm 
other department:s or, community and co-opted on to the -,-Iorking 
group. 

The Department has already begun to take steps towards this 
in itn moves for consultations ,'lith Maori grOU?s. Nhat is 
needed ho,V'ever I is Cl cOr.'lmitrnent to bicu~tura~i.sw that is not: 
superficial but st=uct:ural in nature. 

The WARAG report "!nstitutional Racism" recorr.rnends st=uctu=al 
and operational changes ':lhich are vital and f,v'hich are in tune 

with the mood and the calls of Maori people. Beyond this 
hO";ever, are the calls to recognise existing Maori models and 
initiatives as alternatives to p=esent day institutions. 
is the cha~lenge that the Department must acc~pt. 

liMa te Maatua Whangai e 
",hakahoki te "larua-ora 
ki te ira tangata 
ki te i ~ .. d Maori hoki" 

Matua whangai \"i.1.1 restore the spi=itua.1 w'ellbeing of t!1e 
Maori people. 
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IN CONCLUSION 

~'iriting a report of this nature has been quite a big re!3pon-

sibility but a vcry nccessa=7 onc. 

~'IG no,;v" -take the opportunity to ackno~lledge the Di.::"ec~or General 
for his role in this ventu=e and to all che:pcople on tha staff 

in the Departmcnt ~"'ho suppori:cd us in our tcJ.sJ\: and to the Maori 
people in the community as "-/all .:.s all other peoples of Aotcaroa 

TencJ. ra koutou katoa. 

The Maori Advisory Unit, 
Malcolm Peri 
Moana Hcre';v"ini. 

Rangitinia Wilson. 
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COMMON QUESTIONS ANO A RESPONSE 

MilllNaim 
~urca Officei' /0( NaQonaJ C:lund 01 Churc."~ and Cact10lic Clurc.., Programme on P.ac:=m 

IHTROOUCitON 

Many at ttle ~~ues:iCl1S- whic.'1 come up in CiscuS3ions .lCout racism ceme uc in Ihe tcrm 0/ statement:L Some 0/ !Me qtJes:Jcns are 
I:lc::tJal ~d h.Jve s:r.liqnrtorward answers: ",Il'lers .Jfe more c'lbouc ide.JS ~d mIsunderstandings. People ask some at Il'lem (or a 
v;uiety ot re.JSons. and it isn', c'lJways e<lSy 10 <lnswer Il'le question tl'le o~n is (enlly askIng. Someames Ine only ~answer" is 10 ~ 
more quesaons, and sometlmes irs only possIble 10 suggest !Me <llrec!lon in wnicn we t."ink !Me answer may lia 

WHAT CO YOU MEAN 6Y FlACISM? 

Racism is a term 10 d~"lbe il soda/situation whic., comes into oeing when one group 'news its cultural values. lifestyles. and 
scciceccnomic sell-interest as slJ~enor :0 or having pnonty over trtose ot olner sroups. and Il'len has ttle ,:ower :0 c::ur-I triose 
assumotions into norms and instltuaons. 
Insurutions are f3irty staCIe sec'aJ arrangements t."rough whic~ a nation takes eollec::ve actions. (Suen as ccurt'3. scnools. 
government Cepattmel1ts. b~ness. tJl1ions~ 
Rac:ism is found by looking at:1e outcomes. what is ac:uaJ1y hapoening. and :'''Ien doing some analysis of the causes ot those:! 
results. It's not aCout intentions. 
PrejuCiea is about anirudes and intentions. Prejudic:ad people can ct1rive in a raCst situation. although anybody can be prejudiCed. 
One del'inition of racism is prejudic:a plus pow~ 

sur MAC::IIS AAEJUsr AS PAClST AS PAKE-!AS-rriE'f HATe PAOFiC ISUNOSS OCN'TTHEY7 

Reier to question: wr.at do you mean by rac:i.sm7 ArTy grotlo ot peocle can be prejucic..<>d. indudlng Maori people. There are some 
~cod historic reasons (er some Maori attitudes tcwarCs Pakeha people-Ihe surpnse is how positive and forgiving most. 
Maori people are towards us. Yes. ttlere is prejudice betw~ Maori and PaCIfic people. This is deepened by ~e (ac:: that in a tac:st 
sociely they r.ave etten been played ott ag~nst one another and forced to CCI11pete for scares resources like housing and jo~ 

AU. nils 7AI.":< ABOUT PAOSM IS PAfri OF A P\.OTTO OESTASlUSc NEW ZEAUNO SOCErf. 

PaCsm is a dangerous instaCility in the New Zealand saciat framework, as clherfundamentaJ iniustlcas tand to be. Stability in the 
long tenn is built on jusrica and participation tor all ialk about racism is pan ot an attempt to redre:53 imbatancss and wrongs by 
educ:aling ou~es ter changes. 

TIiE CHURCHES SHCULDN'T Be STIRRING iHE AAClST POT -DOESN'T C:;RISiTANfTY STANO FOR l.CVEANO 
iCl,S;ANCE? 

SHOULCNi CHRIS'iTANS JUS'iLOVE ONEANOiHER7 ISN'TTIiIS l.SNiEN PACGAAMMEJUST CAUSING DMSlON? 
Clristianity st!nd3 for love and justioa. Jesus invited people to change-Zac:::laeus. Nic:cdernus. Matthew. Mary ot Magcat.l. 
Manna ot Bethany, the Samaritan woman, ttle Pharisees and Sadaucees. 
The cl1utd'les. 'Nith J~ inhent the prophetic tradition whic., c:alis reoeatedl., for justice (or poor and ccpressed grouos. 
Historically ttle churc.'1 has taken up !Mis tradition over major i3stJes ot injustice suc." as slavery--even while lJart3 ot il:self may have 
been caught up in :tie unjust sillJaIlOn. 
The gilt Olt !Me c'lJ1ar should be lett until reeonc:liation takes p/ac:a (Matt S;Zl-24). God preters i~tice rolling like a rivet. to set'lice:l and 
otferings (Amos 5.22-24~ ihis iustice which God c.lIlS us to is not i~t gOOd interpersonal rel.Jtionsnips. but between groups ot 
people. 

TriE:~E ARE HARCLY ANY MAORIS CO'NN HEREANO VERY F'eN PAC:FiC ISLANDERS. SO HOW CCES Ii A':i=ECT US? 

PrCludice and di::criminanon <lre interperson<ll. but (0lc:i!:tT1 is <lboul inS:ilution:li pOlnems which are set .lnd c:ln only be alter~ at Ol 
n.Jtion~ levP.f. Maorr and Pacdic people are- il minonty in Inis country. <lnd we. Ihe dominOlnt rMjofll'f, nCfX1 to filce questions of our 
idC11trl'/ and lI'Ii:: nOll10n's idenllty, and quesllons 01 filCHlJ iustice. whether we live In !Me Norm or !Me ~ull'l. 8ec:luse 01 soo:ll 
str:ltltic::ltlon, milny people in !I'Ic NoM n::lve virtu,lIly no contlet wltn Mc'lori <lnd P::ICllic people. AnOll'ler Questlon is wny tnose Maori 
and P:lCJlic peoplu wl'lo do live in the Sou!l'l ille so Invisible? Why <lre they so sny and unobtruSive? Why do !I'Iey behave in such an 
-as:sunlf.Jtecs" way? 
The procornon ot 5.lInc.1n pP.Ople In !M"! populilllon 01 Cl1ti:::enu(ch is nigher trI;Jt1 tne proportion at S.Jmoan people in trle 
pOpul.1bon 01 Auckland, so "St:lIlSllcaU'/ '1ou"e mora hkely 10 mt.'et a 5.lIno.Jn per30n It you 1M! in ChnstCl1urCl1! 
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Th" IS a n'l'(IM, ;romulgaled mainly by ?Jken-l peo;:le. The SOC.:l1 outcom~ ler Maon people. cu m~u(ed on mo~t indll:41t0r3 (31.. 
:IS ::~~tt'I. Income. houSing. cut!UfJI,mO<lcl) don'! ~y muc:." (or our r.lce rei<lllons. Siruanons In otr'ler countnes are olte:'!I::' '::;i-n 
pert~t :00. Oul :Mere ilre :MlnlJ!S we could :earn Irom, For e:cample. ).us:ratia hilS e:clenSlVe Interprete" 3et"11C~ lor imml!;rnn!.S: 
C.lC1<lOilIS IrylC11J out a puotic set'lice cromenon bat II you're not OllinguaL 

WHY ARE WE 'NCRRYING ).sour OUA RACE RELATIONS WHEN OTHE.=lS OVERSEAS .:oRE SO MUCH WORSE? 

Thl~ IS a Slr:lngp. .:ltlllude. fht! scruc:urcs uncerlyll1<] our r:lCil reJOlllons are based In Itle Inlusnce ot raCIsm, ilnd as sucn are a 
lonu·It:t111 (uln1lJia lor dl~:~r JI1tJ SlOW 'J.~/1'::::CII.J~. ~r.1I :.~= 'It!,."leust (ot "-/:lOtl peoph! 10 vanlsn as a dlSllnCllv~ cuilutal ana 
laugu<lgl.! grOUll, 
We ;1(e C:1l1cd •• 1S ChnS:J.1ns, :0 do lus:Jce. love mercf, JrId wOllk humc/y w.IM our God. in our own country. The fact !MOll bad Ihings • 
hacpenlng somli!wh~re else dct!Sn I m41ke It Okay lor us :0 allow bad tnlngs (0 nappen here. 
?:1tterns 01 hie ~xcect.Jr1C!. rncom~'S. Inf.ll1t morchl'{. o!tTIoloymenr. e<::uC<lllon and so on are rematkao/y SImilar in whlte-Ijominated 
scc:eties wOlcn have <l Colonl:lJ hlster/. 

I1'"S IJERY SAO SUT Irs INEV1T;,cL:' WE HAVE iO BE ?EAUSi1C ..-SCU. ECONOMIC FORCES ANO PRCGRESS AND 
MODERNISA-:-:ON. il-IE'( '//ANf .\lECIC:NE ANO iEC:-~NOLOGY, il-I/S is THE PRle::. 

It's too easy for those ber.eii:ting ~.om a situaaon to !3Jk like this. History shows that mese statements are net true. !n tr.e period prier 
to 186J Maori people still had meir own economic base-communally held land and tnballabour-and ooerat:!O very suceess{uil 
adacang new agriculturaJ tec."1nO/ogy into thetr own con:axt. They also snowed an aoility to take ttle new e-juc:ltionaf skills a/litera, 
into their own system. The ·prica t3g~ was put on to e<::uQtion and tec.":no/ogy later. by ?al<ena dominated decisions. atter the fane 
..... ars I'Iad oeg~ an ~ult on Maori land tenure. and legislation lor c:..,anges in education 'NU in place (0 undermine Maori 
education on Melon terms. 

H.A,VENi nie MAORI GAINEO MORE THAN THE'fVE LCST? 

It wasn't supposed to ce that Kind ot :ran~don. Muc:,'"1 at what Maori people have ":0$1" -suc:." cu fand! languagl!. c::.:f!t:n! and 
~eU-detemllnanon. wasn'! an ineviracfe price-lag on ..... nat:nay ·gained~ 'cot 'Noic:."l most people me3t1 tectlnoI09'1. medicine and 
things like that. 

SUT'NEVE REAI..l..Y 1.0CKED A~ CUR MAORI ?ECPu:. HAVENiWE? 

This sounds really paternalistic. Apart ~rom :,"e (ac:: :nat Maori people are quite cacable ot looking alter tnemselves provided they ar-
not ceprived 01 tneir share of (esot;rc:!S, lOa stati~tiC3 ;:uclished Crl our own Pakeha-<:tominaU!d and cQntrclled insn:utions .show 
huge d~anc:ies in tt:e outcomes (or Maori and Pakeha in terms ot advantage and disadvantage. 

MAORI PEOP!..: ARE EASY-GOING ANO ~ WHY1"RY TO CHANGEiHEM? 

Tl-.ac is a pretty sWeeQing stereotype of Maori peopLe. most at whom woli< very hard in appropriate situaoons.1t is tnle that because 
of different va/toes Maori people don 'I always have the same aspirations as Pal<eha people. Sut irs not a question ct "'1ying .... 
dlange !hem-: 'Nrull is in question is what is happening to Inem as a people, whie." shOWS uo in the stati~tiC3 at all our gcv ant 
decattmet1ts (or a start. While people may have different social prionties. i(s hard to argtJe !hat any people want ttlair c:."lild :0 nave a 
sherter life expec!3nc:y than otner c:."lldren. end UQ on the streetS in troucle. or be unable to participate in a meaningtullile. A"d in 
areas wnere MilOri peoofe are under-re;Jresanted. like tne O~attmet1t ot ~rei9n Altairs. irs hard 10 argue tt'lat no Maori peocle are 
interested in how tnis country presents itselt overseas. wnic:."1 oIMer countries it relates to and cO-<lperates wiIM. 

WHY SHOUI.O I USTEN TO ALI. THESE RAOICAL .\IAOFlIS INSTEAO OF RESPONSISLE MAORI t.:AOERS UKE SIR CRAHAM 
LATIMER? 

Rad,cill ha5 bccom'! <I bit pl.1 1"beJ 10 pin on 10 :In'lCOO'l who Ihrenlens us. Somo 0/ ih~ r<ldicm MaonsM may /'lave rome 
pt.!rceCllvu ruml5 ,1COut wMtrS hoppt.'fllnq .lnu wncre wP.. OlS il country. could go in rne next dCC<lde. 
Wh.1! dO you un(jI..'1~:nnd Sir CitClhclm L.,tlmer to /'Iewe I:l1en s.1ying wnen he wruked InlO Wellington in lne forettont 01 tne 19i!i Maon 
LUlft ~.1:)(cn una.!!' enp. b.1nner 01 "Not one more (lCre 0/ MOlon !..lnd to be alien:uCd?" W~ do you un~etstlnd hIm 10 be So'lylng 
tnroucJn Ine t4t.'W Z~aland Maon Council's diSCUSSIon paoers en M<lon A/1;llrs <lnd Land leglsl<lllcn? 
On Marae aU over tne country. MOlon sce<lXefS of Olll ages I:llk <lbout hIe toct.ly. When one listen~ 10 wnat is So'lId. a common mind is 
vet'l otten e:cpressed. 
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WHO IS n·tE CFFIC:AL VOICE OF THE '.tACRI P:OP'~E" WHO 00 WE SEWEVE" 

It depef'1ds en me slruaaon. ,\I<1on opInion Ccvet3 a w.oe range. lust as PJkcna opmlon does.. Cn S<)me mattl!(1 c..,urc.'1 people 
SI'Iould prob<Jbly listen carelully 10 wnal grouos hke ie Aunonga i<.llo(lka (tne N<Itlonal ,l"tnon C.1U'l0IiC CounCil of tr:e New Z~I.c.I:d 
SiSl'locs' Conlcrencel;]nd Te Aun.Jngn WMk.Jwnilnaunga i Nga Ham 0 ~OIC3roil (MOlon Counc:1 01 C~urc:'l~ ct which the National 
Maon C':lInohc C.Junc:l.s ;] member) arc s..1YlnCJ. In some slru.Jl!ons IOC:11 dlcers are tne experts. Same!1mes a malar Maori gamenng 
can be re<J:lrded as laying oul :Mc tnougnts 01 Maorrdom on a p<Irtlcuiar m:l!:er -lor example tne recenl hui al Ngaruawanla abc.;.Jt 
tl"Il:t ireoty 01 W'31t.1ngl spoke 'Nlln conSIOuroole g:1thered ilUlnonty. 

THE ,\lACRIS THE~.~SEL"ES AnE OIVICED. MOST ARE CQNTENTWITH r~E SiAiUS QUO,Ii'S JUSt A F:-N YOUNG RADICALS 
STIRRING ~P TROUGLE. THEYRE SEING STIRnEO UP SY ?':"l'\EH':" SiinREAS. 

Statements like t."tese reve:ll a "Cry low OClnion 01 MOlon iJeQple. ttletr Inte!figcnce. analytic skllis and olcili~1 10 unders:and trleir own 
expenence. 
It is true thaI ttley Jre divided -policies over :he last hundred years have proot.:ced :t1<l1 effec:. sometimes deliberately-out 
Pakehas are dIVIded [co. 
Il you ttlink ifs just t."e young radicals. you should le31n to sceak Macn and go and lis:e.., [0 [t:e otd ::JeQcte on me marae. 
Those Maon pecole who have been most Cistanccd Irom tne rest of t)"\el( ;::eQcle by constar:t assimilau.Jnlst policies apcear c::r.lent 
with tne status quo. 

SOME OF MY aeST FRIENDS AAE MAOAI AND THEY OONTTAI..I( UKE iiilS. 

Well. :hey are your friends. and maybe they don't want to put ttle relatiensnio at risk by otfencing you. And at course.. not all Maori 
PeQole think :ne same. a/teryellfS.ot avowed a.ssimiI3tionis~ policies in eCucatien and housing for :'NO examples. many Maori PeQple 
have nad lime c."':oica but to move [0 accepong me dominant social perceotions. 

WHAT AaOUT All.. rrie OPPCRTtJNmeS MAOA! P:OPLE HAVe ~OR HIGHe.~ EDUCAnCN, IMTH AI.!.. iHe BURSARIES SiC. 
AVAILASt.: FOR THEM? 

The stati$tiC2 don't bear out Itlese impressions. There is at present no consensus about!1"le reasons (er Maori under-reore:sentation 
in higher education alU':ough some combination ot the many put (or .... ard prcbaoly acc::unts lor it Auc."dand Univet3ity Commi~ on 
Ed1.IcationaJ Op!'Qt'ttJnity (or Macri and other Poiynesian SllJdents. Aeoott3 for 19i6 and 1977, discuss S<)me ot the reasons. 
"He Huarahi~ puolisned by the National Aevisol)' Committee on Maori e:ucation makes some suggestions. 
About the bursaries which you mention, trle majority come under the Maori Education ~undation wnie.'1 is a fur1d made up 
substantially ot money from Maori sourcss sue." as tne income from small units ot land leased by the Maori Trt.IS".ee. althougn seme 
Pakena individuals and families nave also made donations. especially when :t:e Me.: was being set up. Same tribes also oiter 
sC:'Iolal3hips from special trust funds whiCo'1 trley hold-similar to some c.'vic :rust scholarsnips: eg. the Mas:ertcn E:jucation iltlSt. 
In other 'Nords. most at the' e.xtra' assistance to Maori students comes from collective Maori money. 
It is a sobering tnought ti'lat in all the New ~and Company purCo"lases. t."e Selling tribes entered into the deals on the 
understanding that one tenth at the land ceded would provide for the tnbe's health, welfare and education in perJ:etuity. Even in me 
Nelson pul'Ctlase. where quite a lot ot land was a~ set aside. trle amount of one tenth was not reae."ted, and the trust 
management was erratic. Sut members- of :nbes who entered into ttlose agreements in effect pay fortt'leir edl.!cation tt'lree times 
over-tt1rough tnat original cession of land; trlrougn- taxes wl'lic:n m!!'1 pay; and through [Mir interest in me MER 
Among the etceteras we must inc::ude suc.'1 tnings as Maori AtfaI~ Oej;lartment appref1ticesnios. set up because young Maori were 
simply nol being taken on as apprentices through usuaJ c."Ial'Ineis. and so Maori 'Norkef$ were und~ed: had all things wori<ed 
out equitably. the Oepanmenfs intervention would not have been necessal)'. . 
Similarly. the Polynesian Preterence Scnemes in seme Ail and University courses. rnese are nOI as ro~ as :ney sound. They 
operate in courses woere mere are more acpliCints than places. Ail PP candidates meet the entry qualilications-,l, or 8+ Bursary 
or whatever-bur a few certain places may be tilled 'ay Polynesian students ramer tnan tilling tnem solely on the Oasi:s ot ranked 
order ot marXs. 
These attemots to counter the stltlsuc:al ravages at histol)' are hard to evaluate. 

CENTRAL OTAGO WAS JUST WASTE LANO AND RAUPO AND THE MACRIS ONLY USEO IT AS A PAT'riWAY TO THE WEST 
COASi. 

The conccot of Mwnste l<lnd- lor justllying colonial !:lkeover, was frequently oltered. Bul 01 course land could be owned. witnout 
nece<'...s.1nly ilppeanng to be used. In European law. 
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WHAr ,l.SCU r ,\\y !DEN my? I CON'T SELONG ,l.NYWHERE ELSE. 

Rna. bulyOu nee<! to conslcer on .... nat terms we teong here. ThIs count:'y is located In tl"Ie $.Jutl'l PacIfic. and ~ nalur"l F,"<:, ~"Ifr 
Asia. ;>s w~\ ;\.s 1[3 CQlonl.:lllinks .... ,tn Europe. What IS PJkeha u:::e!'1!lIY? Is II monO-ClJllural or :::1-CuilUr:1l? Whlcn is deslr.lole? 
Do wt! w<ll1110 perp~!IJ.lle a (OClsllegOC'1 or tzIke scme resoonSlOllil'1 ror Co"ar.gtng It tor a more juS! future /er u.s all. ~ 
Europeans co In toc: nnve aCC!S3to m<lily otht!r countIles:o 'NOlen rtlf!'/ are aOle to move, and live,like Austr<Jlia, Carlada. Un;~~::1 
Kll'Igaom. Holland. 

WE AAE ALL ONE PEO?'_~ W1iY CAN'T WE JUS T 8E ":'Ll- NEoN ZEAL.J.NOE,=lS? 

We bcgon :IS r~o D~oles. :l':Jreelf'!g to sh.JrEl Ont.: countr/. cne nalion. tor our mucu<Jl bene/it. Sinee then, the Treaty 01 Wail:lngi h(lS 
been brok~n 0'1 one Pc1ri'f. !J"Ie 0<111''1 wl'ltcn subst..,<:uenuy cec;lme more numerous and more powerful. The name at Ncw Z~ala(1d 
beiongs 10 tnolt grouo. The COul'1lry was Cllreoluy xnown by itS ort:l'lIouS'inhabltantS by a numoer 01 otner names, ot 'Nhicn Aotearoa 
would tOdolY seem to be most c:::mmonly use-;j. ,\Ioon people ,ue stili called Macri peoclt!, some <lcceot New ZealanCef os well. 
otl'1ers consider ~.Iaon alone 10 Idenltiy !/"Iem oppro!=nalely. These phrases onginated WIti' ?~ena sceakers. aJl .. .,oug." some M<lori 
people tOCla'f aeceot and idennty 'Him tMem. 

WHY KeE? CRAGGiNG UP ThE P.~ST? 

There are il number ot answers :0 tnis. 
What is haopening now orten has its roo:S in tne past, and it is very hard to find solutions withcut some undl!f3:anding at how tne 
situation c8'/eiooed. 
The two cuI lUres.. ,"IClOti and ?al<eh:l. tace cifferer:t 'Nays in time. Maori pecole lac!! the past. wnic." is in tront, vislole and known, anc 
expect the furure :0 come unknown trem behind. ?akeha peoole tacs !he luture. with ~reat interest in prediong. plar.ning alld 
providing. The past is out ot sight benind us. orten lorgo!!en, ,\lacri people. along with mally of the 'Nor1~'s peoples. think ir 101 
future ger!eraticns. and t:,e resconSlbliity in the preser!t to orevide continuity cetwet!l'1 past ger!erations and :tIeir descsnd~ _ 
Pakeha peocle Ier!d :0 solve p~olems in U"le preser!t s/'torHerm and assume that future generaticns will cope witl'l thelong-lerm 
results. 
Many Pakeha people are atraid ot looking at history. because they suscect that '!'IMt the'l cisccver 'NiiI make tI'Iem I~I bad or guilty_ 
Reler:o the anS'Ner acout ~it versus r8S0onsibility, 

8UTYOU CAN"i CHANGE HISTORY. CAN YOU? 

In that history ter!dS to- be writter! 'cry white men, and ret1ee: their e;cperienea and int!!fl=re!3tion, ycu C3r1 change hi$tcry-I"Iow it is 
'Nntt~ and whose versions and interpretations are include-j. 
It is also possible to c.~ge future histor( accorcing to wne'.Mer we .....or!< to perpetlJate or 'Nor!< to alter the iniustices of the historic: 
legac'! we receive from our cclonial racist past. . 
A new crop 01 New Zealand hIstorians Stlcn as ,'Jtichael King. Caudia Orange. Hugn LaraC'/, Keith Sorrenson, iony Simp$:n. Judith 
einney are worth reading. These peocle !Oive tresh '/ersion~ and ott'ler interpretations :0 our history. 

Irs VEr!Y SAO 6UTTriE.=iCS NOTiiINGWe CAN CO, I HAVEN'i" GOT ANY. POWE.=!. 

Easy tor the ~'NinnI!f'SM to be fatalistic. That pushes respon~ibility lor Co"1at1ge on 10 the vic:ims. 

i'HE INCIVIOUAI..!S RESPONSiBLE FOR HIS OWN CESi1NY. 

Th~t is a s~tement very mucn based in western culture and phliosocny, Sy no means <Jl1 01 the world'S ceople would agr~ 

WE HAVE ECUAL OPPORTUNI1l' HERe. OONI WE? 

We really nce-;j 10 rcU'llnk wM! we mC:ln '0'/ '?qUill OPCOrtlJMY. Is tre:lIlOlJ people who at"! '/er'! dilferent as Illne'1 were the ~me rC:l(l' 
equal? IIlhe OlJtCOJTI'.:s ~hOw Il1eqU:lftry in accf.ls:, 10 opportunity. how equOI h<lS II reolly c~n? 
If oeople Coin only t.ike up !nett -€!QUO'll ocportuml"~s" :ll ttlP. pflce of Irtelt own 'Ialucs Clnd l<ll:!nltty. is Ihal renlly fait? Isn', tl'm! a hidden 
cost whIch upsets 1110 cqu.1Uon7 
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WHAT A80Ur ,loLl. iHE OTHER ETHNIC ,'.IINCRITIES" 

I trunk m~1 people .... ould agr~ lnal,l our sccle!'1 becomes mulb·.:uHural. m<lI1y groups 01 ~e<:lole .... ,11 be better ott-in /:let · ... e '" 
all benefit. However. (ne /1'slonC.:lllact ,s !%'lat ~e rrenr' .... U$ SIgned :::etween two ci!Oples. and scan atter !%'lat agreement. 
COporttJOIbes lor ceYeloolng as a cl·cuJtural nnnon began to be ignored and rej~:ed. Sorting oul oi·cuJtura/ism ~:3 ~o t'of~ a gc 
step on IMe way to muib·cuJlUr<lhsm. 
There is also a lac:or ot utt;ef'lCY lot Melon c~ole in tn'lt ,I tl'leit 1<ll1guage Clnd culture dies cuI nere in AOlearoa. tl'lere is no ;!aca 
where M<lori is spoken and lived. All olMer peooles have some i(fnd at roolS e/se .... here. 

SUTrriE ,'.IAORIS lriEMSELI/ES WERE COLONlSiS-WHAr A6CUT InE MCAIOAIS? 

This storl is noC a ,\I.:1ori tr:lditlon but <l myth .... nien was concocted by Pakeha scholars. sue." as S. P~rC'1 Smltn and Elsdon Bes:. 
during IMe l<lte 191n .Jl1d e<Jrly zein centur,!. workIng 'H,II'11n Int! framewot1< 01 tneir time. sel~!Ing matenal whlen tilted into (/"Ieir ow 
spec-oJ/aoons. 
Like man,! at IM!!!r erroneous tneorics. tn,s one hns b~n aiscro'led by later scncl;:lrs using modem dE!'lelopments in !tIeir discipfir 
stich as: a more c::mplete 3rc~aeolcglC.:lI plc:t:re sucoc~C'j by careon caMg; sludy ot cre."is:onc a~eiac:s over :he whola P3c:F .. 
area: jJan·?acilic linguistic slUdy: more comprener:slve and cetalled SlUC'! ct .... tacn oral tracieons.ln summary. ;roe consensus is : 
from prenistoric times tnis ccunt!"1 h<ls been semed 'Jy ceoOle ot common Polynesian sto~< 'Hno were all. physically. ct.:Jturally ar. 
lin~isticaily Maori. ie. indi~enous people. Tne word ,\Icncn is prccacty a varielnt ot :''':e 'Nord ,\,laon. arid is tne name ot the trice 
inhaciting :,'e Chatham lsJat1ds. 
This story seem to have b~ome part ot popular Pakena consciousness. perhaps because it accears :0 justify euro;::ean historic:: 
actions. 

MAOA~ ?AClFlC ISUND AND PAKeHA CULTURES 00 NOT ~1IX. 

Mixing ot cuilUres isn't a goal '!Ie espouse. Cultures are very different and what is desirable is tl,e I!curishing of C'oJltural diversity a: 
space. and an increasing abilir! ot cItizens to move berNeen C'..Jltures leeing 'at home: ~ many Maori and Paciic people bue vet'! 
few Pakeha people are alreac'l able to co. 
In tetms at'lery basic CUltural values. it is dittico..JJt for people {rom different C'.Jltures to share a COut'ltt"l wi!tl equity, out not impossie: 
where there is gOodwill. 

ISNT AAC:SM JUST A ?ROeL£M IN rr'1E NOATH? 

No. One ot !tie problems about racism is ,,"at it is seen in IMis way. In tact racism is a national proclem about living as a nation witn 
justica and equity. The fact !nat a large proportion ot the poOtJlation reiuses to ac::eot resQonsibifity and locates the ~l"roclem" 
somewhere else is a key to the maintenanca of the unjusllegac,! which we have it'lherited today. 

SOME PEOPLE 52'" TO aEACVOCAT1NG SE?APATE OEIJE!.C?MENT -ISN'T THAT AP.o.RTHEO? 

Apartheid is not !tie same thing as saparatedeve!cpmenr. it is a reoressiv& system based 011 legislation such as ttle Pa:ss Laws, :hE 
Group Areas Ad etc. it has co·opted !tie term separate cE!'Ieiopment and usa<:! heavy amounts at propaganda to comince !tie wcl 
otten successfully. that that is what apattneid is about. 
Sut detached from !tie system ot apartheid. S8fJarate ceve!ocment is an idea which tits 'Nitt1 aUlOnol'Tl'{. self-determination and othf 
positive ways in whicn the asoirations ot peoples 10 control Ineir own lives on !tIeir own terms are expressed. Some Maori ~eople 
point to altemative or parallel institutions as a means 01 retaining Maori control at Maori things. sue." as X:ohanga Meo. where !11e 
dominant Paket'la group is unwilling. or unable to modify and e..,ange instttutions quie.l(/y enougn. 

THE MAORIS HAVE SECOME UNSc:m.ED 8ECAUSE OF THE ANT1·APARrriEiD MOVE.IvfENT iN NEW ZEA/J.ND. 

Maori people have .:l/ways been perfectly c:.,pab/e ot .Jl1al'lsing their situation and organising in Ine hope ot change. For eX.::lmple. 
protc~ts bast.'tJ on me irear, 01 Wnltangl begnn nlmost immcciately. Flagst.:lNs which flew the antlsn ling 'Here cuI down four times 
during 1844·.\5. Hone He!<p. had Signed [hI! irear, in 1840. Now. as a Christian. he tested hiS case by artlcking the tlagSl:l1t ce"-4lus. 
as he SOlid, ·,1 Ms nCtther bones nor blood :lnd would fEli!! no pain.· 
In Ihc P<lst dl:!C:ldc. P:J~eM pt.'Oole hbve b~ome mOre aware at M<lorl gnE!'lnnces because ',oung MaorI people. prO<Juc:s ot the 
ecue.'tlon system. have C<lrrteU tnlS diSCUSSIon. in EnghSh. oN the m:ltile ,nto P:Jkchn lorums. 
There has ,Jlways t:~n a strong Maori presence ,n tMe OIl1tl·aOartMCld movement in New Zealand. and It h<lS grown slenddy 'mln :~ 
general e:cpnn:ion 0/ Ine OIl1h·apilrtn8ld mOVt:fT1ent. .;lnd Its contrlbUllon wltnln IMe mOVemCflt. Incl .. clng an abIlIty to see !!"Ie :inkS 
be!W~n International and domestic raCIsm. h<lS ~ very ,mport<lnt. 
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WHY 1$."" THE :I'IFLUENCE FeR GeOD OF THE .'.!ARAE S mCNGER" 

It IS an uetilU slrugg!e lor t,"e InJluence 01 me m:!r;]e !o oec:Jme stronger <u long JS Maon ;:eoofe and Maontang<l are m3r'Jin1='i~eo:l 
society. To rever~ ~ucn mlOgs as trle erosion ot me .'.iolon f.:lnljl.!age reQUlre:s a ,,"ange ot heart and benaviQtJf by me P:Jl< :',1 .. , 
m:Jlorlry - recC<]nlllon 01 ~.I.:lon as an olliCl.:l1 language. more ,'-I:\on fungu,1ge brOildClS:3 on r.:lCIO and iV. C!iange in U'le S:aCU3 ~t 

MaOri language and !:loa ,lAaon In eauc.:loon. 
Ine contllct ~rNeeo trle P:ll<eha world and Its ~me O:lrterns and me 'NOrtd of :~e mame is it3ctt a great problem in me buifdi:-:;: up C 
M:tO(llnngn -:.. wnut IS really oJ hles;yfe c«omcs cl 50ilre·!Ime noeoy: .'.;Iolon Idenary 13 excressed ilt we-ekends. me Pal<ena world 
rules dUflng rne wt.~!<. So Itle m;'lr;'le IS made murg1l1JI In lime. ilno also. freQuently. In scace-invesngale ttle Slies of milny utOan 
m.,r:Jt! .lnU surrour.dll1g 1.1nO use. 
NI.Nt!rtnt!/t!::lS. Inc SUNlva! cower ar.d :mOO"',;Jnce 01 Ine m;]r;1t! IS S:/I! .1n e:tlremely noce!ul sign. 
RememCicr. !nut most m:1r::e are In Il'IU councrl ilre:l:). wnlle nearly ~gnt cui 01 :en Milon :Jre now living in cilies and tcwns. There is 
an ~rgent nl:t.'O lor more urcnn m;;If:le. 

MAORI LANGUAGE HAS NO U'E.::!,A TUFiE. IT ISN'T USEFUL 

We ilre brougnt uc within western culture to put great wei.;n! on wriClng. ana 10 uncervah.:e oral skills and records. We are a writing 
Culture and have :=oor oral Skills. wnic:'l gives us some good reasons to oretar our wnrten versions to OUf oral ones. Sut it is 
e!."':r.ocen:ric at us to ~ans:er :''1ose e·/alr.:aaons :0 ~ecpla Irem cener c:':ltufes. belie-ling :nat wric:an is always sucerior or mere 
de::/(.:!ble ~"3n oro! mode. 
However. ::1e oerc~::on 01 Maon as beu'9 a lanc;uage witrlout a literature is J1otaccurate., as :..,e C:.Irrent exnibition. NGA 
TU~lruHINGA A NGA IUPUN).. at !Me Auckland Puohc I..lcrary makes c:ear. Here are Cispla'/ed examples Irom t..,e Grey Co:!.=;~;jcr 
inc!t.:ding seme manuscriplS from :r.e almost 10.CCO pages in (he ccllec:lon wnic.' incluce waiilta (sung poetry), whaka~apa 
~!nealogy), kcrero tawhito (mytt'lolO9'I and historr).l<atakia (r~ligious concects and praC':ices). and wr.akataul<i I'pro'leres), 
Early !:Jooks pnr.:ed in Maori show :."e rise. betore ene wal"! and confiscatons of me tasos. of Maori participation in events ot the cia: 
in lechnology and in ccmmerce.. uler ones rellec: t!'te ettec:s and show Maori at:emclS to flnd anSwel'3 to their problems. 
The e.xnibition also snows ttlat lrom 1842 until the ear.'11SCOs t.'1ere were at least:O petiocicals published in Maori, 
'fet ot all :''1ose manuscripts.. only a hanotul have been pubtiSiled. in Ko Nga Moteatea me Nga Hakirara 0 Nga ,'.-faoti and N93 
Mahi a Nga 'il.lpuna. The fact :''1at so lit::e ot ttlis huge boO'( ot Macri literan.:re na$ teen published shows ratnet a lack ot resoutCe:l 
lor sue." publicatlcn, aIld a low ~ricnty for minority teacersl'ups wiU'lin to'1e prinong trade. 
In lerms of language. wniC!1 emcooies C'~lttJre. 'usetuiness' is an inacprocriata tern'! or categOljl for thinkinq. 
There was a time wnen literac,! ana 'Nnting. in ~1aori and E,.,giisn was higner among ,'"aori than !he ?akeha. 

WHY OCN,"il-!E'( ?UT ENGWSH SU8'TlTt.:S ON iE KAFlE.~E? 

The Macri language has its own starus. This is Maori news in Macri for speaket3 ot Maori. 
The produC!ion team is aireaey StaNed ot resources. ?'Jlting in a pe~on 10 trar.slate and another:o do the tec.~niC3l side ot slJbtitfl(1~ 
would usa up e.xtra resources whic."1 could be put inlo c~!ter news coverage. 

iEACHING T)'HA MAOFlIIN SOUTriISt.,..\NO SC'riOOLS IS A WA!!IT'S. OF TIME - i'HE.~E"S NO MACRI CULruFiE CLOSe AT 
!-lANe iO SHARE IN. WHY SHOULD WE LSARN TO SPEAK MACRI t.,..\NGUAGc 't/HEN YOU 0.1'11 USE IT QVE.~EAS7 

In many pam at tne SoUL" Island Maori Ct,Jllure is alive and weU but largely invisible to Pakena eyes. 
There's no Frenc:.., CUlture dose at hand ei!l'1et. Irs no harder to travel to a New Zeala..,d centre than 10 Noumea. 
It is argtJably not a 'Naste ot time to teach young people al::out their hent3ge in me land t!'te-f live in. 
It is ?akena people wno are experiencing a c:.-isis ot icennry-along wittl the re:st of tt'le wend's population 'Nhic.'1 is white, in lf1e 
minonry (one eighttl ot t.'e wond's people) and linds it3eit by histcriC3.f accicent controlling a disproportionate snare 01 :''1e world'S 
lands. people and resources. Our children's qeneratlon n~ to be lJrepared to aaaot. and taha Maori is one small Slep to help 
them. Si"cuitura/ism will be <In advantage in tomorrow's 'Norld. 
II depends on wncm you want 10 communicate Wlttl overseas-I\'iaori belongs to a language grouo spoken over a filttl ot t."e worlO's 
surtace. and Maon sop-akers reaCllly pick up Polyne:slan. Malay and Tagalcg relnted language:s. 

WHAT IS QUA iAI8E? WE PAKEHAS DON'T HAVE A CUt.TUAE. 

Yes. WI! ol(a ,1 dlsunHCd. mixed b'lg. Some people lind II helplll/ (0 exolore Itle idml Inal wt:! ;](0 mnnuhlri. guests. nPow amvn/s. 
\N~ howe cert.'llnly become fnc mosl numerous. dominant group. Th.s m:lkp.:l us ben.'ve .'lS (l'Ie norm - which m:lkes our cuhlJre 
.n .. ls.cla (0 lis' 'fie ~urel'l do hnvo ;] ClJllura: culttJre 15 Il'Ie wnole wuy 01 hie 01 a peoole. Itle 'HOly we go about sucn Il'Ilngs olS 
communlcarlnCJ wlltl one anoetlcr. m.:lklng deciSions. me WAy we trllnk aaoue mlnqs. wnul we conSIder Import:lnt, the w<Jy we 
slrtJCllJre our lamlhe:s and sociel'(. Ely and lilrge cur cull\.rre IS (he way Itllnas nilPpen In mlS country. 
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R~resenQuon In p .. ken;t Sl:!<lt3 IS b.lsC'd on a /ormul;t where me tolal pocul<lQon at tne Soucn IslClnd is diVided by 25 which ceiine5 
tne SIZt~ at .Jf1 elei::orate. in tnt! 1!l821 J OIVISlon (I'M amounted :0 aoout 32.&:0 pet elec:Or:lIe. Thete IS a clenr mech~OI:sm lor 
adjUSting tne Sll:e 01 PJk~na secUs. ,l.l;ton Sl!.lCS h~ve Ct.'!!f'I a fixea r.umC-e! Since 1867. and ll'lete IS no mechani3m lor adlus:;n-::; l:"!fl( 
s'l:e~the only aiscuSSlon whlcn t:Jke5 cl<lce on the suejei:lls me quesaon at aoohsnlng ll'Iem. Oesolte provIsions lor peoole of 
mlxea .Jl1c:t . .'SIIY. :0 Ir.Jl1sler 10 the general ~ec:cr:ll (CII. tnere IS hr.le InciC.luon tnrougn tnlS process :Mal M<lon people gen~r<lil,;, want 
:0 gIVe uo rne lour SP.:1Is. 
HiSlorlCliIy. the Maon Se:1lS were InstUtJlt.":i tohmlt M;tcn Inllu~nce in PJrfi.1ment. not to orovide a .\,I;'lon vcicll. Under me 1852 
ConSlItulJon ,:,ct. t.'lrlJlblhl'/IO St.:lnd lor PJlh.lment. ;lr.d Ch'.JIOlh~1 ~Ol tr:1nC;1lse • ...,,,s.)n .Jdull mnle ene. bilsed on il prooert', 
qU.1hllC.1110Il unJ w;lS one lorm 01 (ecOI]nrsaJ property. t:ul only ,III 'N.1S IJl1dcr lr1ul'lldual "tle. not II it 'N"~ coenmunatly owned. 
"'I!~ tne l.:lr.d W<I(S .lnd :''1e s~I:lng uo 01 Int! .\I,Hlve L..:u'ld Court. 1.1nd wOlcn h,1u bt.'en under communal title when contisott.><j 'HLlS 
returned unee( IndlVldu:U title. Sc!!tt!rs :=ec.'lme alnrmed :hilt. as a Side \!rtec! at inCllVlcuaJiSOlllon ot title. .I"I(1on WIth procer:y 
qUilhliciluons to vOle mlgr.t cerna 10 cutnumber the sal1lers In cer..::un el!,.-c:or::ues. ThJ:! NOM tsland sa!!ters. concerned thaI :;:ower 
was ccncer.lrJung in the Souln Island. peooosed lour eiec!crales In wnrc:n Mi10ri peoote could '1ole lor =~rcpean car.cid<lles. 
The SOUth Island sa:t:ers. re3lismg tnat u"rs would give Ihe Nor.t'l Inr~ se<llS :0 one, lorced mrcugn Ine Maori ReoresentJoon A.~ 
whic.'1 provided lor Maon candidates. These lour seatS. Sl:!t uo In 185i. r.<l\/e lore-/er restnc:ed Maori reoresentation in Parli<lment. 
A lew Maon ;\IPs Mve recresented genefClI e!ei::orales.1 c.innot ~":Ink ot :Jny occasicns on whicn :he,! nave idenClfied themselves as 
having a ;:osrocn on a M<lon Issue 'NOlcn is inccmpat:ote ""t!1 ?3keha aO·/anmc.:;e. 
In a maloMf rule democracy. comparea !o a consensus cemee:acl. mlnCM( opInion can o;et swamoed at :!ee:orate level. At least. 
with secarate M;lOri sestS.lt is ~oss;ble ler :tlat '/oice to get as lar as ?arliamentasy dl!oate. 
The Maori scats cover enormous areas. esoec:ally Soutnern ,\;'Iaon. and :l'lis cresen::; sot!Ciai diffiO'.Jlties and expense. No Pakeha 
e!ec:orale is anywhere near in SIZe: lor example tt1ere are a dozen Paker.a scats in me s:une area as ttle Northern Maori elec:orc!te. 
The Maori populaaon is much youn~er man !l'1e Pakena pooulanon, and over:tle last ,NO eleeticns a steady increase in numoers of 
eligible Maori voters has c~un. Reg:Jtcing the numbet ct total pCoul;JOcn :.ac..,.~tP re-;:resents. that is. including c.'''uldren and young 
persons. :here is a hugE! ciscrepat:cI- Estimates at tne numeer of Maori seats whic.., would exist It calCIJlated on t."e same I::asis as 
?akena seats range from seven to tan. 
Maori bodies sucn as Te RI.!:'.'anc;a Wl'1akawnanaunga i Nqa Hahi (Mlori Counol ot C~urc.'1es) encourage t,.,ejr people to s~k more 
.\,1aori seats in order:nat New Zealand can Ce even more cemcc:aoc ~"an it aiteady is. 

WHAT A80UT iHE MAOPJ AFi= AIRS Oe.:;'AAiMENT7 

rne Oeoat.ment has only very recentty come under Maori cenrrcl witl'l :Me explicit aim of serving Maori interests. with :he 
appci..,tmenc of a Maori head of deoatTlTlent and recruitment of Maori s:att Under:his restrUQlrinq. whicn is not yet completed, 
policies like Tu Tangata. i<onanga Reo ClI'ld Marua WI1angai are emer~ing. 
Historically its predecessor, trle Oepartment ot Naave ;..:tairs was set up under Pakeha control, to serve set!1er interests. Here is a 
summasy ot some of the intormation in A Show of JlUtice oy Alan 'Nard. 
Initially. under ll'Ie Governot'3, :here were two ~te Ottices: ll'le Land Purc.'1a.se Officer and the Prot~orate ot Acorigines (a 
"pro.,\/Iaon" ad'lOcacy). Governor Gtey ~on tell out Wltn :tie Prote-;:orJte and discanded it, "In so doing he destrcyed an 
organisation which. despite its much-publicised failures. had quietly 301ieved considerable suceess in mitigating ,\'Ieori"Pakel'la 
contlie:. The Protet::orate had also begun to amass detailed knowledge ut:,lon whicn poliO'I c01J1d be baseq in suc.'"I fields as Maori 
land tenure, and the cessation ot this development was unforu:na:a. There was not again :0 be a ceoartment of government so 
sensitive to Maori '1iewpoint3 and the absenca of it was :0 be extremely serious in the Mxt decade ~ (p 73). G(ey re~laced the 
Protec'.orate witn ttle ottice of Native Sec:e!ary. a clerk working !;ncer Ina-Governor, mainly in tneinlerestS ot promoting land 
se!!lement. 
In 1852 trle lrat1$ition 10 settler seJl-govemment s.,owed ttle retention ot boln ttle I...3nd P\.Jrc."ase Ottica and the Native Sec:etary. an~ 
in 18.56 Oonald Md.ean combined coth offices. Ouring:tle years 1856·11393. t..'1e Native Oepartment came into being. mainly 
concerned witn healtn. welfare and minor adjudiC3tions. and was run down towards the end of that t:,leriod. The impact ot the Seiling 
ug at the Native l.and Court in 1865 and its sullseQtJentworkings was gre<lt d'.uing this period. In 1892ll'le Native Oepartment in its 
old torm went cuI ot existence under men like Bryce, while tne workings of tne Nahve L:nd CQurt, transferring land lrom c:)llective 
ownersnlp 10 individu:lilltle. continued. 
In 1906 tne Liberals rei:rt!<lted a N<llrve Oepartment. "rei:ognising soec:<ll Maori needs 10 some extent. alll'lougl'1 it was paternalistic in 
cr.nmc:er. !arglrl'l concernl.'d wlll'llha settlement 01 Milon land, and for milny 'lear.: gnve litlle scope lor Mnon leaders to exercIse 
r~conSlblhr, mrOtJg" It." (p30S). 
In 1929. NIJ~!." us Mlnl~:er 0/ Nnt,vl:! Altnrt5. begnn mode$! st:Jle lunding lor cC'/eiopment ot M~orl lands. 
The presenl O~ilstmcnl 0/ MaOri ;\:1<1US w<lS set up In 195J uncer ",\n Act 10 consolid<lIe Clnd ilmend Ihe lilW relaling 10 M.:lori l;;lnd 
and ;JI-:o 10 c:onsohd;tle .lnd nmend CI!rt.'ll!l prOVI!;IOnS 01 Ine l;tw refOlung ~SgCClOl/ty 10 Mnofls': The OCPOlr!ment at Mnori Attnrrs W<lS 
reccn~hf1.Jl~ ~The lJ~ner:'ll hJnC:lons ot 'he Op.pnr!mt.'f11 shall be 10 'JIVe eHI.:ct. under the cueeuon 01 Ihe ~hmster. to Ihe ptovdons at 
IhlS Act <lnd 01 all Olh!!f e!l.1ctmeell~ ndmlmSlcrcO by It 10 c:ury Oul nny olncr directIons 01 Ihe "'hnrsler for lt1e bene/it CIt indl'liduals or 
grouos 0/ 'r~ ~.f.Jo(l r;leu; anel 10 plCJ'lltJe me Clunc.'ll :ll1d ~dnllnl$:r:\!Jve !;C(VICCS n£.'cess.'lry ler Inc ertlclCn! lunC!loOing 01 :no Maor: 
l..ln<J Coutt~ 
"'1n 1M!! e .. U . .'fCI$P. ollIS funC:1I0ns Iht.: OCl:);)r :zncnt s."all.llw<I'I" :0 !Me e~lenl pos.s.ble. hilve rcgnrd to ll'le lollowin!) OblHCts: 
(011 rhe rt:!Cfllrun 01 M.lonl.lnd 1(1 me n<)nl'is of lIS owner,. OInu Its usc or ndmlnlslmllon by IMem or lor lt1elr beneh!: 
(bl rnt: P('~/!f·l.lhon. f:nC:Our.lCjl!lIIcnt. :lnd Irnno;mlSSlun 01 tnt! 1.1Olorr InnCjIJOlgc. Mnon customs <lnd Itndilions. M::1orr .1rt:S <lnd 

11.lnflll:mlTs. :lnd I)ther OI~oo!";r!: 01 MaOri culture eS::cnfl.II 10 me tdl!Ollr/ 01 t!1t.: M<lorr r:lce: 
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rriE~E ",,q~ ~~O ,'.WOR ISSUES 1.'NOL'/lNG ~.!"'CFU '-"'NO IN ii-iE SCUTH IS~NO. THE.qE WE~E NO '-"'NO CONFISCAT'lCNS 
iHE SCUrrl. tHE ?!CNE:"~ acUGH i iHE LANO. i'rlEAE WAS .'lO Sffil:".tIENT ON THE $Ii; CF DUNEDIN CHY. 

It ~ true tn."lt conn3C:IQon .... a;s noe a mea(l~ whereo'( l<llld w~ alienated in !I'le Scucn. Howe'Ver t:/ no mean~ aJlland gri~n~ an! 
f:-om conri3ClOon. H,s:OnQIly. Macri oecole"in ~e Soud'llsJar.d were ~...ar.lted Irem d'letr lano earl',! on. A lew huge land purc.. ... .a.:.e: 
ac:cunted for almost il'!e .... hole IsJ.:ltld. However. resar{~ wnlC!'1 ·...,er'.! suPposed to be grantetj were not. and tn.s accounts 1(".- :oGr.": 

01 :-:e lan;~t land c!aims In me country. cncsa 01 Ngalcnu·Ngaa .'.toltMce, 
Ounedin clr, M.J.S a numoer ot dlscuted ::JlcCks. nctaOly ::'le C:ecoti l..lnCinq now referred to as Prince's Stre"!! which wou scec:HiQJI 
re-served Irom il'!e Ct:lkou Bloc.\( under tne le<1d~rsh.o 01 iun.:lwa.xi, !!le Upoko Ariki or ~ar:lmCunl C!'1iet 01 !he area. 
Th!! ~ionC'.!rs ::..:Jut;l1l:'1e I,lnd Irom tnt! I'.c:w Ze:ll<lnd Comp.:ln,/ or from tr.e Crown -oulilis u":e ;:re'1I0lJS ~r:ltlSOlc::cn wr,ic:~ is In 
qt;esnon. 

CONi WE PAKE~AS LcvE CUR ,-",NO TOO? 

Yes.lcve ot l<3nd is one 01 ot.:r values. but in pr:lc:ice we C3Il ce seen :0 sui::ordinale !I"Iat value in r!Sconaing to oU'ler p:essur€S or 
OCtlons. :y !ea',ing, selling or c!"lwglng its liSa. 

MY FATHER W':'SN"i R!C:-f,1 CONI OWN LAND. WHATS Ii'" Gorro 00 'tItrr; ME? 

As a pakel"la 'Ne s:1I receive bef1eirts and privilege from the lac: t."1at our ;rouo contrels mos: land rescurces-caes and ~e:t' 
amenities. rcacs and parl<s. institutional (aciiities. The Cicwn is :l'\e biggest landowner in :"~e countr'/ and contTCfs mwy ac:es c; 
Maori land :a.'<en as 'uneconomic uni!.s' since tne seccr.d WOrld War-,"..1aori people would like !hat land :arumed to them as 
oaneticial owners. 
The way Iar:c is usad-Ois:ric: Sc.."eme Planning criteria. advice given by !!le Ceoa~ent ot AgriC'.Jltt.:re cr Farm Advisers. • 
policies ot :J,e I..lt:es and SUl'Vety Cepa.r.;:"!ent -rerlec:l Pa.'<el"Ia values' ancr C'..Jltt.:re. 

W'nY CO MACRIS s;..y THE'(W)u'ljTil-tElR LANO aACl< WHEN T.-:EY aCNI t.!SS: IT aUT JUSi" L:i ?.AGWORi ANO GORSE 
Gt10W ALl. OVE?lT7 

There are Cif.erenc~ in at:ltt:des :0 land use belw~n Maori and Pakena. coming out ct Ci~erent ',all.:es and attitt.:ces to land. to 
economic a,*,i~1 and to tt':e relationship !:~cw~n human beings and nature. Maori reasons forwar!cng :'''1eir land Cack may include 
spiritual and ancestral c::nnedcns.l-!owever. 1."1e rac;wort and go~e as:ec:s or.en originate in :he lact :i1at t."e land is margir:a/ly 
fatr..:1l:Ile witnct.:: su!:s:u1tal development r!!$Ourcas. Access :0 development resourcas has be-..n a problem tor Macri owners 
becausa of historical legislation whic.., exofic!tly (eg. Aavances to Settlers AC: ~894) or implicitly. 'cy 'Horking to crrteria of individual 
:iUe. exdud~ tr.em. Planning legis/aoon. like the Town and Caun:ry Planning Ac:. dcesn't help to ol'lianise Maori communities to 
work tt'le land acc:::"ding to tl'leir own ways. 
Or.en people don't know '.'Ina owns t:':e land in question. Maori soeake~ complain mat unkept land owned by the Ctown. cr 
ott'lers, is assumed 10 ce Maori land. This reflec:s an attitudinal problem ot the Pakenas. 

MAORIS Ai=lE Gc I I ,NG 'N2.J.. PAID FOR MAORI LEASE-iOLO L;NO.I KNOW OF SOME PEOPl: I,I/HO HAO iHSR ANNUAL 
PAYMENTS 'UPPED' Ft10M A6CUT SSO TO OVER SlOCO A F'eN "(EAMS AGO FeR JUST TH ESe.:nCN T.-:8R HOUSa STOeO 
C~ . 

It is always a n~t'( sheck wnen one's rent or mortgage interest goes upl Sut surely your friends must have seen an increase t; __ ming. 
Alter all, it is a long time since a sile would have been leased at one dollar perw~k. so (or some yem the income ot s..~ per annum 
had been a phenomenally low one. and your fortUnale (riends must have saved a C;CCd deaL S20 ;:er ..... eel< doesn"t sound 
excessive-il presumably parallels land values in !!le area. The problem lies with a process whlc., held the cost arttticiaily low fer so 
long instead at allowing for gradual increases. it in your assessment. !lie Mnori owne~ are now being well-paid. isn't il pOs.:slcle that 
~ere WilS a subst:ll'lll<ll lIme when U'Ie', were underp~o? 
An ~xamlOatlon ot scme 01 !rIe le:lse contrac!S with IImoer comp<1nies over lar~e blecks 01 I;lnci for psne lores:r/ mioses ~ues:Jons 
about how :ome 01 U'lose CC:lIS 'Nlillcol< in filt'/ ye<1f~ time WltnOU! ,'lciiustmcnts- some ownt!rs have fetl consiocmole p:e~urc 10 
accl!:Jt whnte-/er :'"'Il'f h:l"le tlcen olferc-j. John Miller 01 ie M<3taklle prOVides inform;Jtlon on trcncs and prcssures In rl.1;Jori l<ll;d 
ce:1hnlJs. WhIC!'!IS pnnrl.'t.f .n Ihe NCC Progrllmme 0". R,'lci::m's L,lndp;Jclc. 
In some Qses Maon ownCfOS oltound Welhnaron ,'lnd some In Ine Svulh ISland h<3ve been somewhal restric:cct on !!le (erum IMey C<ln 

get on le<3sed land. The M.10rr Acs~rvtl l..:Ind Act 1955 IS ,J plecC 01 1l.~lsfallon .... hlCl1 con!;llns suc!'! res:ricnons accordIng 10 suroc of 
!!lose Maons Involved. " 

: 
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(c) The QU:lhliQoon 01 ,'.t,101l' 'er .1nl.! int."r e!'Itr/,n!O .JII tr::ldes. professions. .:lI'Id OCCtJOOlOons: 
(oj Th~ promonon cl trio ncnltn, ~uc;\Clon. and geller::ll soc:aJ 'Ne\I-eeng ot all memcers ot:n~ MOlOfl r::lce- quote ~urce l";':;i 

Al1airs R.5. Vol. 3 o. 23. 
Thus .r,e cultur::ll Jnd we\t,l(e IlJnc:.tcns .1f'U trle I<l/"Id use and 100nd aJieni:lllon lunc::ons Clme !Ogemer under one Oepnrt:'T1e!'1t. 
This Act. ::lme!'lceti In I ~~i and I~ -;~, ,5 currenny Celng redr::lrted:' 

I CAl'll SEE THAr ...... : SHOULD F::l UNOULY 'RE?~Ni).Nr FOA n~: WAy iHEY'/E SE:N TME.-\iEO. 

We s~m 10 hnv~ ~rson,Jhscd C~~I:;tr:l,'.rf (0 iI POI('l( .... nt:!re 'Ne ov~rlook scclnl Sin Olnd collective resoonSlbllit'l, In troe resource 
pOl per -ihe Figures Tell me ShJI'{' \NCe ?rcgr:lmm~ on M.:lc::;m) you 'NI:I lind.J oftel.Jccount 01 some 01 :'''e disCtetJOlncles t:e!We-en 
Maori and P::lkena PeQotc In tt!rms cll~e costs .Jna cenelus ot our 50CI;(1 colicies. 8ec.Juse we t:elong 10 trle <:lominant grouo. WOIC;' 
has OllwOlYS controllt.'<1 ocw.~r anu m.1ce dt.'-:ISlons tor coll'l CeQPI~ 'Ne co 'Nell to c:lnslcer SerIOusly me etfec:s 01 being satisfied 
with our prt!sent pOlrtcrns. R~Cef'lt.lr.ce IS aoeut new bt:!qlOmngs. .JOout s:ruggling <1gOlInSt sin, Olbout ~rfec:ive love 01 n~9nOour. 
I don'! pcrsonn!ly 1et!1 :nat I .lm to :!ame for our hISIOf'I"nd !tie stolte to Wr.IC!'1 it hOlS brcught us. Cut I :1m 'Hilling :0 decl~e myself cn 
the side of c~ns:ruc::'/~ c:'lange - fO usa ~ lew traditional terms. Il"Ia! is now I experience salvation and live in faim. 

WHY ARE WE SEiNG ASi<ED iO 5: 'R=?E~ITANT A80UT THE 'tlAJP':"U 1NClCENr (CAL!.ED A '~I.ASSAC;:;E" UNTIL ~ECENT 
YEARS)? IT , .... IUST 3: C:FF!CULi TO 3: nE.:lEN'iANT 5E':AUSE ONE'S GREAT Gi=lANOFAn;E.~ WAS i<1L!.EO iN AN 1NG:CE:--r;-! 

In recant years it r.as t::~ recogr.is~ :'''at 'm:lSSacre' is a leaded word. :t is orten found in acC:luntS 'Nrit:etI ey dominant groups, 
ignoring differe!'lces of opinion aceut · ... hat haooened on a particular occasion -in particular oral hislor/ sources are overrioden by 
wri~en versions. Hew~ver. all par:i!!S agr~ mat someming haopened. heroce the less leaded description, ·ir.Olden' A simdar c:-:ange 
recently has b~ to ~!k ot 'Uno ' .... a(s· in preference to 'Maon Wars: Moderrrhistorians lina themselves reotiSlting old sourc~, and 
evaluating new ones-par.iC'..Ilarty 'Nhen tr:ey have acc.ess to eral histcr/-and giving new weight to dCC'.Jments pr!'/iously 
overlooked. 
I don't know very much about ~e Wairau Incident. :tIoug!'11 celieve the land was already being considered Utlder legal e."annels ef 
c:ispute before Spain's CammiSSlcn. So tl'le Part! at Europeans jumped t."e gun ot :he legal process with a very shaky c::arge 01 
~n-the Maori group had bumed a hut made at raupacn land 'Nnie.., they conridently betieved 'Nould be c::r:nrmed as :..,eir own 
by tI'Ie Cammlssion.lt was a hot-headed expedition considered co ce ratl'ler frivolous-the c.-own ?rosec-.Jtor de:sc:iced it as ·only a 
1at1<': The Maori PeQPle made several requeslS to ~sectle it quietl'l~ and wait fcr due process ot law. It is not clear who opened fire. but 
it was not until !!'le wife of Rang:hae:Jta tell t."lat a fullseale contlie: cagan. Aar.gin<leata subsequently claimed his right to a:s:cmary 
utu. to wnich Te Raucarana re!r.;c:ar.::y consented. Jonn ,.,.Iiller's book E.uly 'Iictor'.an New Zealand gives a version whic.'1 mignt be 
described as ::7at of a 'mccem' historian. 
About great granofatr.er.1 t."link you are confusing collective respor.srcilirl across time with individual/personal culpability. Not many 
people were killed at Wairau, ana the numeer of their grandCl'1ildren is a limited one. Nevertl'1e1ess.1 weuld imagine cne mignt feel 
some regret ltIat one's granafatl'ler joined a le9lllly ducious ex;:edition, and aid not leave when told he was trespassing. For the rest 
ot us. e."anges 01 aQtt.;ce and ~aviour (re~entancel s~ (0 me to be appropriate if we want a better and more just future fer our 
children. Sue.'l incidentS and t."eir inrerpre!aoon become symcols ot what has b~ regrettable in our past. 

WHY AAE YOU TFMNG iO MAKE ME FEa GUILiY FOR SOMEiHING I OION"" 007 

None of us was aroUtld when :tie Treaty of Waitangi was signed. but il was signed on behalf of two peQole:s. Maori and Pakeha. 
In the history which lellowed, whie." was part ot a process at colonisation going on all over the wond, power. resources and control 
began to be wielded by European people in a way 'NhiCl'1 benelited them as a group. ?akena people COday innent a legaC'/ whien 
was developed through tI'Ie injustices of history. When we learn about that inheritance. iI's not very ccnstructive to feel guUty. a\:: It is 
constructive to take responsibilrty for deciding whe!ner to carry on that 1e-;3C'1 or whether to e."'Iange Ihe future. 

I WORKED FOA WHAT I'VE GOT. WHY CAN'T I KEEP IT"? 

That's <1 bit 01 OllheolagiQI one i5/1t il'? What did Jesus s:l'! to Nicodemus? What does (he Sible have to s:ly about wellith? And l:"Ie 
Church' 
In one sense. It'S true tn:lt you worlttXl for 'NIlCU you've gOlln olner w<ly~ 'IOU m<ly n<lve n:1d some inVISible ildvlInt:lges. SuC:'I <IS 
be!onlJ'"g to a grouo whlcn ocmr:ltCS trle .... holn system In wn'/~ In .. t ht rne culture you celanI) 10, so 'IOU mOly hOl'/e had <lccess.:o 
lesourccs hke t:lnd. t!fJuC::llion. f,rilnce or Skills III il pretcrullnal 'N.,y 1n..'lI'/OU weren't ilwnre ot 

I~i TO BECOME CHRIS rlAWO. THOUC ro JOII'I A W !I'/!:;RSAL CUL rURE' 

That seems to hOlve bCf!n somelnll:'J .... h,cn 'N.1S ;:l.'>Sumed during the bm-. 01 greal mlSSlonOll)' e;connSIOIl In tr.e colonllll erOl. but nas 
always ~n QUt,!SlIont.'d .:lnd 't1Cr~ils'"CJly so leday, Peoole :Isle wnetner celOlJ ChflStl,1n nilS 10 be !It::<J 10 bfflng 'Nl!Stermsed. In some 
places e;cperlenc~ Intl'C;'l11.'S InOlI ,11Ct!sril n:lVt.! 10 be, h.stoflC:JUY Chns:IOmt'1 nilS bt., .. !11 e .. ore<'~ In il villlet'l 01 cuHures.ln some 
ways .J/1 cultures are CTlilUenCJCtI tr{ CI'IfIS:laml,/, 

-The ChurCTl com~ tl) bnn') Chflst. sne d~ not come 10 Olln(} :Tl~ culture of ,JIIQtnL" mct:. E'I;'\nlJ'~h~orJn alms .1' 
pent:/(allng .1nd eh.'v;'IIIn<] ct.ollute 0,/ :ne pow ... " 01 1:'Ip. OOSQtll" 
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WHY AAE YOU TFMNG iO MAKE ME FEa GUILiY FOR SOMEiHING I OION"" 007 

None of us was aroUtld when :tie Treaty of Waitangi was signed. but il was signed on behalf of two peQole:s. Maori and Pakeha. 
In the history which lellowed, whie." was part ot a process at colonisation going on all over the wond, power. resources and control 
began to be wielded by European people in a way 'NhiCl'1 benelited them as a group. ?akena people COday innent a legaC'/ whien 
was developed through tI'Ie injustices of history. When we learn about that inheritance. iI's not very ccnstructive to feel guUty. a\:: It is 
constructive to take responsibilrty for deciding whe!ner to carry on that 1e-;3C'1 or whether to e."'Iange Ihe future. 

I WORKED FOA WHAT I'VE GOT. WHY CAN'T I KEEP IT"? 

That's <1 bit 01 OllheolagiQI one i5/1t il'? What did Jesus s:l'! to Nicodemus? What does (he Sible have to s:ly about wellith? And l:"Ie 
Church' 
In one sense. It'S true tn:lt you worlttXl for 'NIlCU you've gOlln olner w<ly~ 'IOU m<ly n<lve n:1d some inVISible ildvlInt:lges. SuC:'I <IS 
be!onlJ'"g to a grouo whlcn ocmr:ltCS trle .... holn system In wn'/~ In .. t ht rne culture you celanI) 10, so 'IOU mOly hOl'/e had <lccess.:o 
lesourccs hke t:lnd. t!fJuC::llion. f,rilnce or Skills III il pretcrullnal 'N.,y 1n..'lI'/OU weren't ilwnre ot 

I~i TO BECOME CHRIS rlAWO. THOUC ro JOII'I A W !I'/!:;RSAL CUL rURE' 

That seems to hOlve bCf!n somelnll:'J .... h,cn 'N.1S ;:l.'>Sumed during the bm-. 01 greal mlSSlonOll)' e;connSIOIl In tr.e colonllll erOl. but nas 
always ~n QUt,!SlIont.'d .:lnd 't1Cr~ils'"CJly so leday, Peoole :Isle wnetner celOlJ ChflStl,1n nilS 10 be !It::<J 10 bfflng 'Nl!Stermsed. In some 
places e;cperlenc~ Intl'C;'l11.'S InOlI ,11Ct!sril n:lVt.! 10 be, h.stoflC:JUY Chns:IOmt'1 nilS bt., .. !11 e .. ore<'~ In il villlet'l 01 cuHures.ln some 
ways .J/1 cultures are CTlilUenCJCtI tr{ CI'IfIS:laml,/, 

-The ChurCTl com~ tl) bnn') Chflst. sne d~ not come 10 Olln(} :Tl~ culture of ,JIIQtnL" mct:. E'I;'\nlJ'~h~orJn alms .1' 
pent:/(allng .1nd eh.'v;'IIIn<] ct.ollute 0,/ :ne pow ... " 01 1:'Ip. OOSQtll" 
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