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He Ara ki te Aomarama:

(pashway o0 %ae fulure)

Tama-aui-te-ra traversed the sky in too big a

hu-rv and gave out too much enezgy, mozre resources
than was needed. So Maui-Tikitiki-a-TazzZanga
dacided on a plan by which order could be brought
about. His plan reguired action which like other
revolutionaries he felt was entirely justified
bacause of the benefits it would bring nis people.
Qut of pain suffered by Tama-nui~-te-ra was born &

world of order and certainty:’



HE MIHI

Nga Waka, nga Mana, nga Reo, nga iwi o Aotearca,
Tena koutou,. tena koutou, =ana koutou.
Tena koutou i te ahuatanga ki o tacau tupuna,
na ratau 1L timata te rapu oranga mc tatau, mairane
i te wa i haere mai ratua «i Actearca nei,
Na ratau i takoto te xaupapa heil tauira mo tatau
nga uri whatupu.
Te mihi kia ratau: tena koutou, tana koultou,
tana koutou,.
Ko enei etahi o ratau korero:

Hutia +©te xmito o te harskeka

Kei hia te komako e Xo

Ki mai ki ahau

He aha te meza aui ¢ tenei Ao

Maky e ki atu

He tangata, he tangata, he tangata.
No reira i runga i enei korero, ano, mehemea 1
mahi ai tatau i tenei kaupapa, ka ora ai zTatau wairua
i roto i a2 tatau mahi. I runga i te aroha o te

tangata, nohe ora mai koutcu me o Xouitou wihanau.

—-— - A v oAl e A S T A S e iy e N A N A A - -

GREETINGS

The descendants of the cances, the pillars of scciety,
the voicss of authority, greetings, ¢reetings, grxeetings.
Greetings to you in the memory of our ancestors.

Their attempts to provide for their people.and theix
dacision to come to Aotearca laid the foundaticon for us,
their future generations. We greet them; graetings,
greetings, greetings.

The following is the philosophy of one of their sayings:
The heart of the £lax bush has been
ripped out. Whers ars the bell birds
that sang - nature has been disrupted.
A question is asked; "What is the most
impertant of all things in the world?”
The raply; "It is people, people, pecple.”
Not part of this mihi, I ask a quesgticn "Why?"
The answer I get, "Of all Creation, People are the only

creatures capable of restoring the disruption te nature



as well as the injustices of our scciety.”
If we take up these challenges, the spirit of our ancestors

will be rekindled by our efioris.

In the spirit of thesa words and the concerns Lor fellow

peonle, we greet you and your families.



This is a special project, one in which the Director-General
commissioned the Maori Advisory Unit to write a rspeort on

how we perceive the Department of Social Welfare and its
capacity to meet the needs of the Maori pecple in relation to

sexvice delivery.

In undertaking to write this report we experienced some
difficulty in giving it the attention i1t raquired due to the
demands made on us in other areas gf our work. The limitad
time factor in which to complete it alseg brougnit prassure on
us to ensure that we did justice %o this very sensitive

subject.

We consider this as an initial stage for discussion and actic
in cenjunction with the WARAG document on Institutional Racism

in the Department of Social Welfarea,

The main focus of this report is based on the views and
comments expressed by the wider Maori community e.g. Macori
valuntary organisations, veluntary workers, Macri consumers/
¢lients. OQur own experiéncas working in these areas; Macri
Womens Welfars League, Maras Committees, Church groups,

other Government agenciss, as well as working in the Department
of Sccial Walfare. From Maori staff within the Decartment

of Social Welfare in the Auckland Region.

We have endeavoured to ba objective in our approach to this
report and to give credit whera it is due to scme of the stazif
in the Department of Social Weliars who have been instrumsntal

in implementing an affirmative action plan towards change.

In this report we have not quoted statistics as they have
alresady been documented in the WARAG report on Institutional
Racism.

Institutional Racism has been rsinforced by other Maori pecple
both from wirhin the Dapartment of Sccial Welfare and the
community when they were approached to make their comments
known to us. '



KO WAITANGI AHAU

KO MATAU NGA WHAKATUPURANGA
QO WAITANGI

NAU TE RAURAU YOUR RESQURCES:
NAKU TE RAURAU QUR RESQURCES
KA ORA AI TE RANGATAHT WILL BENEFIT THE YOUNCER

GENERATION
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HISTORICAL PERSPECTIVE

THE FOUNDATZON OF BICULTURALISM

MAQRT = PAKZHA

when the Maori wera guided and discovered these islands, they
called them Aotearsa, “Land of the everlasting life". A land
of abundan~a, The European forefathers came to this land
also in search of a better life, and s¢, the first ralation~-

ship with the indigenous culture.

The Treaty of Waitangi began the formal ralationship between
+he indigenous, Maori and the pakeha, forging the bases oI
biculturalism. So Treaty of Waitangi is the covenant which
commits us, to a bicultu=al Maoxi - Pakeha scocisety, our own
human covenant of peace. 1In its recognition lays tha Zoun-
dation for.a true bicultural society, and paves the way Zor a
multicultural society. We should therefore taks this Treaty,

cur own covenant of -peace, seriqusly.

At the time of the Treaty, 1840, the Maori were the majority,
they all had the resources, the land and their mana. They saw
that 2 partagsship cf'sha:ing would benefit them as well as
would the Pakeha and would bring them morxre mana. The Tresaty
is the foundation frcm which a bhicultural socisty should have
emerged, one whers the indigenous Maori culture, would have

contributed equally in decisions and policies.

What followed is history. The Tzeaty was disrsgarded, colonial
rula depended on domination of the native races and this
pattern of domination oy whita culturas, continuas to define

the socilety we live in tcdaf.

Today Maori people are a minority, have become migrants 'in

their own land, "Aatsaroa, Land of the everlasting lifa”,

The Treaty is still disregarded as irrelevant, not imprrtant,
contributing to the indifference of the majority to the
minority, a sign of suppressioa of the minority oy the majority.
This insistance on monoculturalism leads not to unity and peace

but uniformity.



History is important to Maori people and in fact it is a
vital tool in the process of peoples development. Maori peop.e

have various sayingsthat relate to this issue. Twe of which
are:

"Ma ritiro ki aga wa o mua”

"Rapua te2 mez kua ngaro"
They both can be summed up with the proverd:

" When ssarcining for diraction
focus youx eyes Ddackwarzds

and see where you have

come from”

h— - m - P
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MAORT ADVISORY UNIT

Philosophv

The Maori people of Temaki Makaurau apgroved the appointment

of thrae Maori Advisors to the Maori Advisory Unit in the

Department of Social Welfara, Auckland Regiocnal Qffice.

To advise of the needs, the concerns affecting the

Maori pecpla.

To bring to the Department of Social Welfare ancther
dimension, that of caring and sharing (manaki me To

archal.

Job Description

1.

That the rois of the Maori Advisors is to advise the
Department of Social Welfars of policies, changes and
needs ralating to Maori peopls with the view to makin

changes and taking action.

To advise the Regicnal Dirzector on all matters regarding

Maori people and to scrutinise:

- Philosophy of the Department of Sccial Welfare
- Staffing and Recruitment
- Funetion of the Department of Social Welfars.

Ta consult with the Maori community through the suppozrt

greup (Roopu Runanga Awhinal.

The Macri community to provide adviser and to provide

a support group. (Roopu Runanga awhina).

Role of the Support Group {Rocopu Runanga Awhina)

l.

To support, supervise, assist the Unit to incorporata
Taha Maori into the Department of Social Welfare.

Te support, supervisa, assist them so that they will
always remember that they are the sarvants of the pecpls.

To take heed to uphold the desires and hopes of tihe
people.

Y L . T e —— . - = e e me e -
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4, To evaluate the performance of their duties.

Salection Procass

The selection of the three advisors was made by the Maori
community undexr the auspicaes of the Auckland District Maori

Council chaired vy Dr Ranginui Walker,

A panel of Maori people was sef up to select the candidaces
whose names were put forward by vargfious Maori community groups
in the Auckland Region. A series of meetings invelving the
selection process took place until the Zinal selections were
ma&e. Aporoval of the appointments was made by the Diractor-

General of the Deparxtment of Scecial Welfarae,

T E v e E—a—m— R . ¢ 1 s m e o h e - . - - ——— e - s - . -



SICULTURALISM

Siculturalism is the concept that the Maori Advisory Unit

aspires to bring to the Department of Social Welfars,

It is the philoscphical baseline that we are working fzom

in order to bring a new dimension into the practices of the

Department of Social Welfare, that of

- Taha Macri
- Taha Wailrua
- Taha Archa

Biculturalism is important today for Maori people, it
racognises ocur being tangata whenua, belonging to Actearca,
giving us our own identity, security as a pecple, ocur own

sensa of belonging.

Just as English have England, Samoans have Samoa, Rarctongans
have Rarotonga, etc., giving them their own sense of identity

and sacurity as a distinct people.

A move towards biculturalism in the Department would mean
more equal contrioution of Maori input in nolicy and decision

making in all levels.

Biculturalism does not mean other cultures and values will
not be regpected, on the contrary it will respect other
values, and cultures mors than it does at prasenc in our

socisty.

The push for multiculturalism today is, that it is a
concept, endeavouring to respect the values and needs of the
various cultures that make up our society teday. It is for
this reason, and because of our history of Aotearoa we view
biculturélism as -he only process towards a trueiy multi=
cultural socilety. .

Thers should be no conflict with this concept of biculturalism

with the Pacific Island Communities, for we share a similar

4 e dr———— B P Ak e . .- RPN — . =
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philosophy in ouxr culturs, as "Dacific Paopla". What is
requized is communicaticn between the Maori and Pacific peaDis

on these ceonceptis.

THE FOLLOWING ZXTRACTS ARE VIEWS QN BICULTURALISM

"One of the main grisvances of the Maori is the general
attitude of many Zuropeans towards him. The condescending
manner and paternalism. The Maori feels that having lived
with the European all these years, he is still not xnown

and understood. And where he isXnown it is often through
negative stersotypes."” Sir James believes that this
imbalance in Maori - Pakeha percsptions has tc be corzected
before other cultural issues are desalt with, "becauss we've
got to learn to be bicultural before we can ba multicultural.

Listener 11 August 1584 p.29
Sir James Henare

(:éiculturalism means the development of a sociaty of twa
cultures, whers people are sensitive to aspects of two
cultures. In the past, the Maori pecple have made tie
adjustment and, partially by institutional compulsion or
social expectation, they have in fact, operated biculturalily.
Maori cultura is not te be ssen as being just for the Maori
- biculturalism involves all society, it need not segragate
peopla into small cultuzal groups but can include evazvbody

in diversity of cultures.”

Raca Against Time P.Sl

Hiwi Tauzoa

"Bicultural means being at home in two cultures.

Individual piculturalism.

Individuals can be bicultural.

They are "at home" in two cultures.

Structural biculturalism.

We can talk of structural biculturalism.

This refars to the way twae cultures participate in a saciety
or imstitution, rather than to an individual person.”

"Towards a Bicultural Scciety”
P.C.
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"f+ is important to recognise that thers ars two main culture
streams in New Zealand society - Maori and Pakena. Essen-
tially New Zealand is a2 bicultural society. I say that

mecause Maori culture is indigenous to the Pacifiic and so in

a sense embraces all the Pacific Islands cultural groups.

We share similar ohilosophies and backgrounds. The other

main cultural stresam is Pakeha, coming from Western Zurope.

We are in a position to mould 2 bicultural society in this
countsy and we must take a.more assertive stance in doing this.
Only then are we in a position as a countIy, to embrace other

cultures that have an. essential differaence ZIrom the madin

groups.”

Zealandia 28 october 1984
Toby Cuxtis

"The Treaty was an acknowledgement of Maori existence, of
their prior occupatien of the land and of an intent that the
Maori presence would ramain and be respected. It made us cne
country, but acknowledged that we wera LWo peopla., It estab-
lished the regime for no in-culturalism, but viculturalism.
We do not consider that we need feel threatened by taat, bus
=ather that we should be proud of it, and learm to capitalise
on this diversity as a positive way of improving oux individual
and collective perZormance.”

Report Findings and Recommendations

of Waitangi Tribur

¢ tMuliiculturalism' means very similar things to 'bicultural'
but refers to more than two cultuzes. People of a number of
different races in New Zealand. We are multi-racial. OQur
society brings together some things from a variety of cultures
but only one culture has its values built into the social

structures.”

“Towards a Bicultural Society”
P.8 Methodist Church

P e et i e ——— e L] L P
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INSTITUTIONAL RACISM

The following definition as defined in the document
“Tpstitutional Racism in the D.S.W." - 'the perpetuation by
organisations of policies and practices which advantage Pakehbias
and disadvantage other racial groups', describes situations

we have =2ach experienced in the various other institutions we

have been involved in.

T™e tarm 'institutional ragism', is unfamiliar to many Maori
people. The definition however is readily recognised and

experienced by almest all of Maoridom,

This situation has been more readily known in the form of
racial prejudice and éiscrimination. When Maori pecople have
objected to incidents of diserimination, they have often mex
with more resistence and racism. In order to survive in jebs
many Macri pecople conform and in deing so it is at the cost

of their Maoriness, their own identity.

Institutional sacism is what we believe Conna Awatere descrines
as *he invigible signs in the structures and institutions
(except prisons, borstals and childrens nomes) that savy,

*Maori pecple not welcome keep out”. It 15 the parrier that
confronts us when competing for jobs and seeking acconmeodation.
In general it is the barzier that hinders our development as

a people, trying to changes our situation.

mhis situation has been in existence since the days of
Colonialism, it nas been and still is reinforced by the
institutions of church, sducaticn and law, it forms the values
of these institutions, the base of society today, a society

rhat is now rccognised as being "Monocultural®.

Since the Maori Advisory Unit began and during cur wvisitg To
che district offices and various D.S.W. institutions, we have
experienced and witnessed the signs of institutional racism

in the department.

(a) The disproportionate number of Maori staif to
clicntele or consumer, ocoth in offices and iasti-
trurtinns .

P T o 4 e A e dmm = - R -



(b) Tha lack of Maori or other ethnic groups in the
arca of decision making

{c} Policies relating to the selection of sgtaff.
controlled by the State Services Commission based -
on the principle of merit. We recognise that Sectich
28 5 aprears to provide scope for sgecifically
recruiring and selecting people of other etanic
groups. and relsvant experience can make up for
qualifications. The act is often interpreted ia
a narrow way and this limits the evancual ourcome.

{d) All the stafif trainers in Tamaki Makaurau are
pakena and the pregrammes ara formulataed and
conducted bty Pakehas.

(a) Attitudes that we have witnessed in the Zorm of
cuestions and statements directed fto us as Maor i
Advisory Unit add to the growing rise of awareness
of Maori people of themsalves as being a distinct
pecple. This is seen by many as a form of
separatism. Maori people however view this as "Mana
Motuhake" self determinaticn, a form of pcgitive
reinforcement in order to make up for the imbalancs

of culture in our scciety, "Temporary Seg-azgation’

These irems mentioned above ares well documented in the WARAG
report "Institutional Racism in the D.S.W." Much of what is
stated in this report wa have experienced in the short time we

hava baen in the D.S.W. as a unit.

Discussions during our visits begin with explaining ocur role as
Maori Advisors to D.S.W. but scon f£ind the discussions move

the topic of race relations and justifying the need for ouxr unit.

We have found this experience, although draining at times and
time consuming, to be a useful means of helping staff to
examine their own views and attitudes, whilst providing a
platform to air their wviews on racism, a topic which has become

a growing concern of our times and in the D.S.W. todavy.

We welcome the report of "Institutional Racism in the D.S.W."
as a challenge to the Department of Social Welfare, the staff

D ommamn e o e e PR R . W e s o= f e e emaamaa



and all policies that maintain and perpetuate racism.

Xia ora o the group of women who compiled the report, Zor

their effort and concern for the discrimination of Maori and

rh

Pacific people. As feminists thev understand the oppression

people because of their own experisnce as oppressed wemen.

The growing awareness of the Department of its need to addrass
Maori concarns and needs more constructively together witih
the Minister's paper on "Progress Towazds 3iculturalism" and

the racommendations to Cabinet ars very sncouraging.
The establishment of a Maori Advisory Unit attached to tThe

Auckland Regional Office has been a positive move to meeting

the needs of the Maori community.

e T T T = STy Y e —mama g = he v m mwr =
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1. ° ANALYSIS OF THE DEZARTMENT B}

analytically, the Depariment of Social Welfare (Llike all Govexn-
ment Depaziments); can ve descrined as a classic exzample of a
sureaucratic ozganisation, the dominant form @i insticgution in

modern society.

A bhureaucracy has been defined as 2 rational-legal organisaticn.
mazignal in that it's means are exprassly designed to achiave

specific goals., Legal, ia thac ig's authority is exercised

+

ov a system of rules and procedures through the ofiice the

individual occupies.

The characreristics of a bureaucTacy are; & hierazchy of
avthority, employees being oxrganised in 2 cleazly dafined
hiszarchyof offices; specialisation of task and function; rules
znd ragqulations to provide for every contingency; recozxds and

files being kept, it being an impeortant pacs of the rationalily
th

in the office or positicn held, and the ability tc calculate

consequences of action usiag the information gained and stored.

Ceztainly the D.S.W. typifies this. The organisacion is
niararchial, authority is based on cnes position in the
rganisation, a detailed manual specifies the -ules for each
situa~ion, and themis a legisiative tase ragarding tae
obligations of the Depaztment and of the worker: {2.g. State
Services Act 1962, Social Securiiy Act 1964, Children and Young

Persons Act 1974).

It is The Legislative base of this organisation, the zrules and
procedures that exist within it, which reflect the walues of

the socicty that created and support it., Maori input has been
aon-axistant as the Maori hac had tc conform and £it into the

'system'. Maori participation in policy and decision-making
has been almost non-exzistant, another burcaucratic
being the emphasis on "technical qualifications"” as a criteria
for entry into the organisation, thus disqualifving most Maori

neople.
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~ma whanau can also be likened te an insctitution. The ess ntial
differancaes arse however, Lthat one ozeraies with and for ics
members from the basis of aroha and taha wairua. The otier,
whilst offaring & welfarz service lacks these life-forcas.

Through its very st-ucture 1t represents the 'Zinal stage of

1=

depersonalisation', whilst the valuc base on wiiich 1t is builc
works against the iaterests of many within its realm of

responsibility.
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Cur kaupapa L3 to protect thase ilncterests an
of our gecple - a major consumer group -~ into thls struciure.

Our kaupapa is also to look at the existing srtructures and whera
rhere is a need, suggest alternatives. In doing this we
zacognise the naed to address the impact of such a stouctuse, |
not only on our 'consumer' group, but also on the cmplovees
w7izhin the structuy-e. A seeming intarnal indifferenca, or lack
of consideravion for ithe needs of employees within this

.

Department, will transmit itsell to the coasumer, throuch the

discontent of that same employes. In many Cespects it is a
vital part of the process in attempting to 'numanise' an

institution, to racognise that individuals, people, make up

an institution. Humanity must be practised laternally before

it can be implemented thrbugh services ¢ffered te the gpublic.
Low wages in the clerical system, high stafs turnovers in parts
of the Department's operaiions, a fecling of nowerlessness

and an inabiliity, or lack of encouragement to contribute ildeas
or feedback on Cepartmental policies and procedures wiich axe
perceived as unjust or unrealistic, rank high as part of the
response we received fxcm ocur korszo with Departmental employvees.
Consultation with emplovees, encouragement te participate in
forwarding ideas, concerns etc, are all ways of giving a person
a feeling of worth and commitment. How can we care for others it

we feel uncarcd for?

In particular the Maori staff members should have the contri-
butions they can ocffer as Maori, acknowledged and encouraged.
Maori members of staff often talked about leaving their Maorines:
at home when they went to work, returning at the end of che

day to put it on. Maori staff members with 10-12 years D.S.W.
experience were reluctant to apply for senior positions because
they thought academic qualifications were necessary. Ten to

twelve years in the D.S.W. is a qualification.
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Being & Maori should be considerad an asset, not & hindrance

=0 gnes work and opportunities within the Department. This :
feeling of self worth must pe returned to Maori personnel oYy
recognition of the expertise and strengths that they bring by
virtue of their Maori backgrounds. This in itself is =2

qualification of merit.

The Practical in Terms of the Philosopinv

Most of the Denartment's Zfunctions 1in regard to peolicy, planning
and service deliverv are built upen aa understanding of 'family’
bheing a auclear unitc fami 1y of two parents and approximately

“wo apnd a half children.

Benefits, court reports, interviewing skills and general
assumptions and expectations of Departmental employees, indecu
of the Department, are that this is the unift that society on
the whole is made up of.

To the Maori, tha Ffamily is of an extaended nature. Maatua,

is the term used for family members who taka on the pazanting
roles which are not confined to 2 mother and a father. Whanau
(extended family) means aunts, uncles, siblings, £izst, second
and third plus, cousins. You ares raslated by whakapapa, bY
tribal and ancestral links. As such you have a whanau
responsiblity to care. for and extend hospitality to your whanau
members on various occasions e.g. tangi, hul for weddings,
birthdays, Christmas gatherings etc. Today such aul put great
pressure on whanau members rime wigse and financially. Such
gatherings are, however, the mainstay in retaining the cultural
ways which still exist and which are manifested in the awhina
(support) and archa which emerges at such hui. Hui are a
reaffirmation of ones place within the whanau, as well as
providing the venue for reaffirmation of ones taha wairua; -the
whatu manawa (the energy source within each one af us) emanating
in such a way that a tangi can be considered a wonderful -
occasion, because of the outpouring of archa energy at such

a gathering.



The implications of this vital component of taha Maori tao ti-.
Department in its present form have been the occasion far
conflict internally and externally. As benefit payments ars
at times pressured because of the sudden death ol a whanau
member, wnich has meant travelling and living expenses over
the period of tangi, (usually thcee days). The system may
allow for such expenses obut beneficiaries are oiten challenged
when attempting to apply for advances on teneiits to cover

these costs.

Internally staff members are entitled to a certain amount oI

bersavement leave Ffor immediate family mempbers. The concept

of whanau is not accommedated here despite the fact that thers
exists the same expectation to attend the tangi of an uncle

as -here would be for a parent or sibling. Leave requirements
can cover some of the neceassary time required bui at times the
axpectation to remain and awhina the whanau teyond the leave

rime allowed, puts considerable pressurs on Maori staff members
who are torn between the requirements of theix job, as outlined

in the manual, and the expectations of their whanau.

in the social work arza many of the Department’'s practices,

have in the past and at present worked against this notion of

whanau in both the areas of adoption, fostering and generic

social work.

The practice of placing Maori children in Pakeha foster homes

has been shown to be inappropriate but still gccuzrs, This .
Mgotlis, Whanees  wdniehn, UATT e wrraz i

situation is being addressed in the concepghinstead of heing -

allowed to grow and develop is generally floundering because

it has been slotted into the presently existing structure as

'Macri fostering'. Maatua whangai implies far mors than this

but some members of the Department cannot see beyond this

restrictive view. '

Within fostering and adeption there is still an emphasis on
ther material ‘wealth' in middle-class terms, of the potentizal
foster-home in certain areas. The Maori would evaluate the
home on the wealth of arocha that existed there as being the

prime requisite.
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y Adoption procedures in the past cave lad to a g¢growing numoer
of young Maori men and women, who, because Q0f their fairness

) at birth or the teliaf that Maori's were not good parents, were
nlaced with Pakeha adoptive parents. These young pecoplsa have
in later years found an empathy with other Macri people which
has led them to seek their identity in order to find themselvas.
While this is not uncommon amongst adopted people, it can de
very traumatic amongst those who feel they ara Maori, and who
can detact it physically in Zfacial features wnen older, buxt
who do not know where o start in seekinag to £ind themselves
and their people. To be a Maori without a txibal link or

Thera
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xnowladge of ones roots is & hozxzibla spacs to be in.
are many in this space. Today adoption procedures ars con-
tinuing to ignore the importance of the tribal identity and
~he his/her stories that accompany this, when placing childx
for adoption. Tribal considerations must be taken into account
in the placement of clder, indeed any age, Maori childzen, as
this will effect =he placement in time, as well as haviag an

. affact on the child as he or she grows and wishes to establish

his or her identity - taha Macori.

An example of two Macri children from one tribal tackground
being placed with adoptive parents from another tribal back-
ground, because poth sets of ‘parents’' had agreed it was all
Tight, .showed an intsrest more in meeting ’'parental’ deeds
rather than the childrens. The confusion in later years would
arise when the children would need to identify with one ox

.  other tribal group. Tribal differences in protocol, or based
on historical factors could also cause difficulties - to the

children. Tribal identity and matching of them is a vital

consideration.
£
The development of whanau ..° .. through maatua whangai,
eater
. snoulqdfor all Maori children in this categery in the future

as whangal children.

We could go on with many other examples of how racism is
practiced by the Department and its staff. For example, the
lack of respect shown to older Maori pecple at benefit counters




by voung inexperisnced staiff - TAIOWR OUT TO Ine cCOURTSI <O
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leazn bv experience, but ac what cost? The Cegaztment’s
has sufferad tremendously because frontline counter work

has not oecen accorded the importance it deserves. This is whers
the services are delivered. The guality of such service is
judged by the public at this time. It is important that maturs
pecple or younger stalf, reflecting the ethnicity of the
consumer g-oups, who have been chosen for their apility £0
malate in a bicultural mode, and who are trailed, or have

theixr already existiag skillis ennhanced by training, be placed

in such situations. Respect is a ouality wnich should qe

accorded to all, it will be returned if it is civen.

It should also be noted respectfully, that there are exceptions
to these generalisaticns. That flexibilizy and initiatvive does

exist amongst scme personnel in the Department and some office

operations.

Secial workers as are all Departmental staff, ara predominantly
Pakeha and middle-class in number. Thers is litile awareness
of eultural differences and few social werkaxs are aware of,
iat alone regular participants at, Maori hui. In many areas
the social workers come from outside the locality they are
working in and have little accountability to the pecople they
work for. Maori people are judged on child resaring techniques,
living standards and their ability o r inability to ceope, by
people who have ac idea of the different mores that many Maori

people live by. They judge them by middle-~class criteria,

3,

einforced by the Department and society and from the privileged

positions of people who have options because they perpetuate

-

the rules which uphold their priviledged status. The Department -

I

has shown an overwhelming arrogance in allowing such practices
to continue, in fact by attempting to reiniorce and strangthen
them, looking at the latest selection panel requirements as

an example, and at the Pakeha working group reviewing the
Children and Young Persons Act. Maori people ware consultants
but wers not invited as working party mémbers, despite the fact
that the major group which is effected by this Act consists

of Maori yvoung people. This must not continue.
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Particular strains ara placed on Maori stafi members
because they ars Maori. They experience tfselings

of conflict tecausa their attitude towards clients is
judged as being "not professional” one of "over
involvement" "too personal® Maori stafZ cannot disguise
their concern for people who lecok to them for assistance.
The only alternative therefore in order for them to £it
into "the system" is to forsake their "Maoriness"” theraby
nopefully reducing their strains, sliminating "feelings”

of conflict within themselves and those real fsel s

lJ
o
u}

of isolation because they azre maori and have a diffsrent

approach to clients.

"Sterotyping” is alive and well and flourishes within

the Department. That a large percentage of the population
who receive benefits mainly Unemployment benefit arsa
Maori and Polynesian re enZarces the idea that "theay are
lazy and don't want to work" and that Maori stafi ara
"goed to them" because "theyre probably ralations aanyway”.
As Maori staff thay are also aifected by their "pepper
potting”. This for Social work staff means they ars
alone, unsupported; now with Maatua Whangui some Izel
they ares largely ocut on a limb from the rest of theix
callzagues. To be able to get together with othexr Maori
staff would support them in being Maori.

Another issue is their need for Macri input for their

work. =Zven if thers were Maori staff trainers, theix

pressure within the Department could never replace hui, tangi

etc as enriching reviving and learning experiences for
them. They need not only trainers within the Department
who could educate their colleagues, they need validation
of their Maoriness by being freely and willingly released

for hui and tangi.



The Department of Social Welfaze has not given due consideration

rto 4he Maori pecple in the delivery of its services,

Tt has paid lip service to Taha Macri and applied superficial

remedies without attanding to the underlying causes oefore hand.

“he Maori people mainly the Maori women who ars doing voluntary
work nhave ia their desire to help allaviate the plight of the
Maori families been exploited by the Department of Social Welfar:

and other Government agencies.

T™his has keen in the form of calling on them to assist paid

staff in carrving out their work, e.g. assisting ian courct,

Maatua Whangai, working with at risk children.

They have not been given the resources that they urgeatly nead

at times to effactively carzy out these extra responsibilities.

In many instances they have had to use theixr own limited
rasources to give immediate relief to families in diza need.
Conseguently they themselves are financially, physically and
mentally drained of their resou-ces. This type orf pressure

can no longer be sustained.

The Maori people who belong to such organisations as the Maoxri
Wwardens Association, Maori Wemens Welfare League, Arcnanui Toust
inc., Marae Inc. Soc., te. name & Few pave been the vital back up
support for the Department of Social Welfare, but the crunch has
been that due to their lack of academic qualirfications they
cannot enjoy the same priviledges and authority to make
decisions accorded their counterparts.

The strong feeling is that the Department of Social Welfare's
bureaucratic model is inappropridte and that it deoes not

adequately cater to the neceds of the Maori people.

If its aim is -o successfully serve the needs of the Maori peoplc

it has to change its model to a bicultural one.

- b ama moa w b e e b B b ame s . . .
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Our unit is commitced to the concept of Maatua Whangai using
the initiatives of Te Xoputu Taonga, Wai Ora and Xohanga Reo
as essential components in locking at alternacive methods er

systems of 'Welfare',

Essentially we ars talking about a concept of whanau and

+
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community development which ensures that the reasponsibilicy

for vroviding care to its members, Teturns to the whanau, the
hapu, the iwi. Those whanau which are dislocated through uzoon-
isation can be replaced by alternative whanau, based on ccmmon
bonds brought about by neighbourhoed locations, adveIsity, or

other factors.

This model of welfare {(maatua whangal) is about the decentr.
isation of power and rescurces to such whanau or community
linked groups. The function of Government emplovees would De
to co-operate in facilitating the accessing of rescurces tQ
thase groups through such umbrella organisations, or adminis-
«rative organisations, as Kokiri management units, marae
committeas, Maori committees, Maori District Councils. These
would be part and parcel of the need Zor accountability, but
it would ke a =wo pronged accountabilivy incorporating

recipients into the pzocess.

Another function would ‘te to provide the resources tc enabls
whanau members 2o learn skills they consider vital in assisy .6
their ability to care for themselves. Programmes of skill
sharing, such as those at Te Koputu Taonga, would incorporate
the ideal of a working relationship becween Cepartments and

the community. The geal is to enable community people to .
develop and to be able to ultimately have the skills and
confidence with which to devermine their own futures.

Decentralisation means localising power (amongst other things).
In line with %his move and the concept of maatua whangai, the
community in which the Departmental ofiice or institution
operates should be involved in these aoperaticns. AsS

recommerdad by WARAG, community members snould te involved
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in writing job descriptions, selecting mokai {employees, public
servants) and oroviding input on how they perceive theis needs

as i: relates to service provision and policy making. Policies
would be in response to thesae needs. Locally racruined emplovees
would be more committed to sezving the community thev live in.
The community, now being aware and invelved ino decision making
as it relates to them, should be supportive of their "mokai’,
Concarns about consultation, which at present saems a major

focus of energy by Head 0Office stafd and Departmencal/MinisveriaZ
Task Forces, would npot exist. The community viewpoint would

be known through the existing relationships Detween communitizss

andé Depaztment.

Existing models of interdepartmental functioning would ensuze
that services should not be duplicated and that the accessing
of resources could be facilitated more efficiently and affsct-
ively. Such models contzibute to the breaking deown of the
compartmentalisation of sociaty and competition Zor resources
by Departments. An overview, in line with the holistic viaws
of the Macri, should ultimately provide better servicing of
people and a more inZormed rdea. 0Ff the needs of the cemmunity.
Everything is interrelated as is the functiening of all
Government Departments 1 they are in truth working for the

peQple.

T-aining programmes would be developed along community and
departmental limes. Both community and Departmental stafsf
would attend such <ourses. Ideally there would be little
differantiation between the twoe as the power is gradually given
pack to whanau members whce will have learned the skills

required to cope with the handling of such wesgources.
This is a guide to a future ideal.

The Prasent

The above-cutlined model is a long term goal. Whilst working
rowards achieving this goal, short-term measures with nopefully
long term effects, such as those reccmmended DY WARAG are



assaential if we ars aiming at achleving an apvreach which meats
r=~e needs of Macri veople ia relation teo policy, planning and

sexvice delivery,

srrunately there i1s a growing awareness of the injustices &F
this present system. The Maori Advisory Uaniit is an indication
of this. A reccent video commissioned by D.S.W. which shows

the alternative method of working with whanau by social workers
is also part of the growing realisation that present and pasct
departmental orocedures have not workad. It is only by looking
at alternative models of orperating which must be develcped Ixcm

bicultural philesophiy that such injustice can be removed.

{u

The WARAG repert confirms whaft Maori people have been sayiag
for decades. There is nothiag new or surprising to Maori pecpisz
withia the recommendations. They are acticns that must be takan

if the Department is woxking Zor the peqgnlis.

a i mam s ot § e e e === T PR



We the Maori'Advisory Unit reccocmmend that the Task Forge, to
work on the racism within D.S5.W., be made up of Macri and non-
Maori, that the Méori members mayvy Lif need be, selected frcm
other depaxtments or, cormmunity and co-opted on to the working

graup.

The Department has already vegun to take steps towards =his
in its moves for consultations with Maori gzouns. What is
needed however, is a commitpment fTo oiculturalism that is noc

superficial but structural in nature.

The WARAG report "Institutional Racism" recommends st-uctural
and operational changes which are wital and which are in tune
with the mood and the calls of Maori people. Ee&cnd this
however, ara the calls to recognise existing Maoxi models and
initiatives as altermnatives to present day institutions. This
is the challenge that the Department must accapt.

"Ma te Maatua Whangai‘e

whakahoki te warua-ozra

ki te ixra tangata

xi te iwli Maori noki"

Matua whangai will restore the spiritual wellbeing of the

Maori people.
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IN CONCLUSION )
Writing a report of this nature has been quite a2 big respon-

sibility but 2 very necessary one.

We now take the opportunity to acknowladge the Diraczor Cenaeral
for his rols in this wventurce and to ail the people on the stafs
in the Department who supported us in ocur task and ¢ the Maori
necple in the community as well as all other peonles of Aotearoa

Tena ra kXoutou katoa.

The Maori Advisory Unig,
Maleolm Pexi
Moana Hereawini

Rangitinia Wilson,



COMMQN QUESTIONS AND A RESPONSE

Mit Maim T
Resourca GHcar for Nagsonal Caundd! of Churches and Catalic Churen Programma on Racism

INTRCOUCTION

Many of ha "quesdcns™ which come up in giscussions about racism Came up in e Icrm of statamenty. Soma of ha cuesicns are
facwal and have saaigntorward answers, Jiners dre more aboul ideas and misunderstandings. Peopie ask same of hem lor 2
vaniety of reasgns, and i isn't zways easy (@ answer he quesian e persant is redily asking. Somatmeas the aniy "answer” is to ass
mare questions, and somenmes il's anly 003308 (@ suggest e dITeCan it waich wa Nink e anywer may lig,

WHAT CQ YQU MEAM BY PACISM?

Racisim is a term to descibe a social situation which comes inlg Seing wien ons group Hews iis cultural vajues, fitassyles, and
seCicecsnaomic saif-interest as sugenay 1o or Naving grorly over 110se ¢l other Grouas, and then has the cower o carry 'hose
azzumoYons into norms and insstugans.

Instautons are fairty stable sceial arangaments tirough which a Naton akes collecave actions. (Suen as cours, sencols,
govemment cepanments, business, unionsk

Racism is found by looking at ne culcomas, what is aciuaily hagcening, and then daing sama anzlysis of the causes of those
resulte Y8 nat about intentons., -

Prejucica is about anitudes and intentfons. Prajudiced peapie can thrive in a racist situation, aithough anybedy can ba grejudiced.
Qne dafinition of racgism is grejudics plus pawer,

SUT MACRIS ARE JUST AS RACIST AS PAKEHAS — THEY HATE PACFC ISLANQERS DONT THEY?

Reter 1y question what do you mean oy racism7 Any groue of gecole can be preudicad, incuding Maor pecpia, Thera are some
guod hisioric reasans ior some Maorf atitudes icwards Pakeha people—tea surensa is fow positive and forgiving most :
Maori peopla 2re iowards Lt Yes, Nere is prejudica between Maari and Paaific people, This is deegened by thalact hatis 2 racist
socety ey have cien besn played cff against ane anothier and fcroad (o compate (or scarce resaurcas like housing and jobs.

ALL THIS TALK ABQUT AACISM IS PART CF A PLOT TO DESTABILSE NEW ZEALAND SOCIETY,

Raciem is a dangerous instabilily in the New Zealand social framework, a3 sther fundamernttal injyustcss tand 1o ba. Stabiity in the
long term s built on jusdcs and pardcipation for atl, T2/k about racism is part of an atempt to redress imbatancas and wrangs by
educating curseives for changss, :

THE CHL;F'{CHES SHQULDNT BE STIRAING THE AACIST PQT —COESNT CHRISTIANITY STANG FOR LOVE AND
TCLERANCE?

" SHOULONT CHRISTIANS JUST LOVE ONE ANOTHER? ISN'T THIS LENTEN PRCGRAMME JUST CAUSING CMVISION?

Chrtstanity stands for love and justics, Jesus inviled peaple to change— Zacehasus, Niccdamus, Mathew, Mary of Magdala,
Martha of Sethany, he Samaritan woman, e Phanisaes and Sadcucess,

Thachurehies, with Jasus, inhent the proghetic radilion ‘whica calls receatedfy for justice {or poorand cocressad grouns,
Historieaily (he church has taken up B8 radifon over major issuss of injustica such as siavery — gven witile parts of itself may nave
been caught up in H1e unjust situation,

The gift ot i aitar shouid be leit unti recancliation takes piaca (Maa %23-24). God prefers justice railing ik 2 fver, 1 services ang
atferings (Amas £.22-24). This justica whictt God cails us (Q is not just geed interpersanal relatienships, but between groups of
Fecple

THERE ARE HARCLY ANY MAQAIS OQ'WN HERE AND VERY FEW PACIFIC ISLANCERS, SO HOW QCESIT AFFECT US?

Prajudice and diserimingnon are inferpersonal, but racism is aboul ingtilutional parerns which ace sat and ean anty b altered at a
f‘-ﬂﬁonzﬂ levad, Maor and Pacific peopte are-a minarity in this country, and we. tha daminant maianty, need (o face quasions of our
deatty and thig natian's identity, and questions of racial justics, whether we live in the Narth ar (Ne Sauth. Becauss of social
strasfication, many pecpla in e Nortt nave virtually na contact with Maori and Paaific peopic, Anather dqueston is wiy hase Mzaon
and Pachc peaple wha da live in the South are so savisitie? Wny are they 50 shy and uncblrusive? 'Why da ey behave in such 8n
“aszmialed” way?

The procerman of Samaan geople n ha populabon of Chrisichurch is Nigher than ine procortion af Samoan ceapie in e
PODuLEban of Ayckiand, so “sohsucally” yau're more ikafy o mest 2 Samoan persan if you five in Chrstenurent
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This1s 2 myih, Zromulgated mainly by Pakena pectie. The social oulcames lar Maon peools, 23 measurad on mast indicators (st
a3 ~e2it, ingome, Nousing, Cuitural kToaci) Con't 23y Much for our raca reiatians, Siuanons i oher coyntras ace arten - -om
pertect 00, But Nere are Tnga we could learn rom, For example, Auatralia has axiensive nterpeeters sarnces lor immgrants;
Canada 3 Kyng qul 3 publc 38rnce cromaenan &ar i yoy're not Biingual .

B 'WHY AREWE WCRRYNG ABQUT CUR AACE RELATICNS WHEN OTHERS QVEASEAS ARE 50 MUCH WORSE?

This 15 2 strange amude, The sruciires uncarlying cur (2ca refatons are based it the injusace of racism, and as suchaea
fang-lerm iormuia for disaster and sios Jrngcnde, or O e very lBastlor Maort peopid 10 vanisn as a distncive guitural a0a
lanquage groug.

We 1re clied, a8 Chnsuans, 10 dg (usice, love mercy, and wak Numaty with aur God, in our awn cauntry. The fact that bad NngS .
hacpemng somawnre else do2sn [ make it Okay for us 1o aliow bad tungs (0 nappen here,

Patterns of hie exgecncy, mcames, intant marmiity, emoloymant, BCuCIBem and $o on are remarkably sundar int white-dominatad
seciaties winch have 3 colomai Msiory

IT'S VERY SAQ SUTITSINEVITASLE 'WE HAVE TO JE PEALISTIC ASCUT SCOMOMIC FORCES AND SSCGAESS AND
MOBERNISATION, THEY 'WANT MEDSICINE AND TECHNCLAOGY, THIS 1S THE FRICE.

I's t90 225y ‘or iNose bensfizing irom a situaton to Lk fika this, Histery shaws that inese statements am ot 7ue. In e pericd oricr
ta 1863 Maoed people sl had Meic qwn 2conomic Zasa-~cammunally held land and nhai labqur—~and soerataa very suctessiull
adapung new agrcultural iacnnolagy int@ their swn caniaxt, Thay aiso showed an ability to 1ake he new educatanal skills of litara.
inte their gwn system. The “grica @g” was put ¢n {0 educaten and tachnolegy later, by Pakena ceminated decisions, alkter the lanc
wars had begun an assauit on Maari land tlenure, and legislatian icr changes in aducation was in piaca (9 undarmine Maori
education an Macri terms.

HAVENT THE MAQR! GAINED MORE THAN THEYVELCST?

it wasn't susposed 1o ta hatidnd of ransaction. Much of what Maori ceonle have "lost” —such as [and! languags, cuitues ang
sei-daterminanan, wasnt an inevidole grige~ag on wnat ey “gained” ty which mast pecpia mean tecnnciogy, mecicine znd
things like thac

SUT'WEVE REALLY LOCKED AFTER CUR MACRI PSCPLE, HAVENT WE?

This sounids reaily patemalistic, Agart from e fact Nat Maori pecpia are quite cacanie of locking aftar themsalves provided they ar
fot cenrived ol their share af resoureas. ina stanstics suilished &y our gwn Pakena-dominated and contreilad insamtions show
huge ciscrepanciesin tie cytcames for Maorn and Pakena in lenms of adhvantage and cisadvantage.

MAQR! PEOPLZ ARE BASY-GQING AMD LAZY, 'WHY TRY TO CHANGE THEM?

Thatis a prefty sweeping stersctyne of Magr pecple, mast of whcm work very hard in agpropriate situatans, [t is Tue that becauss

. of cilferent valtes Maori people don't always have the same aspirations as Pakeha people Sutits nota Qquasticn ef “rying *-
change diem”, 'Whatis in question is what is happening 10 them as a pacpis, which sfiows up in the statisties of all aur gev ant
decarments for a start ‘While people may have ditfarent social crigntiss, i¢s hard 1o argue that any pedpie want their chiid ‘o nave a
sherter lifa expectancy than otner children, end uc on the sireess in trouble, or be unable o participata i a meaningtul lile, And in
dreas woers Macri peoole are under-reoresented, like e Cepartment of Faraign Atfairs, if's hard 10 arqgue that nag Magri pecole are
interested in how this couniry presents iseif overseas, wnicn other countries it ralates ( and co-operates with,

WHY SHOULD [LUISTEN TO ALL THESE AADICAL MACRISINSTEAD OF RESPONSIBLE MAQRI LEADERS LKZ SIR CRAHAM
4 LATIMER?

- Aoddical his Decomu a it af alanel 1a gin on w anyGody wha threatens us Some ol “Nesa radical Maons™ may have tome

. Ferceptve s A00ut what os Ragnening and wnere we, 23 a courttry, couid go in ine next docade,
‘What da yoy understind S Granam Lativer to have Goen saying whnen ha walked nto Wellingtan in (e foratrant of tne 1975 Maon
Lant Maren unanr tha banner of *Mat ane more acre of Maarn Land 1o te afienatea? ‘What do You uncarstand hm o be saymng
egugn ine Mew Zealand Maon Cauncil's discusaion cacers on Macn Affairs and (ang leqislasen?
Cn Marae all over the country, Maen sgeakers of all ages tuk abaut bie today. ‘When ane listens to whatis said, a cornmon mung is
very oiten axgressed,




\WHG 15 THE GEFICIAL VOICE OF THE MACAI PECPLE? WHQ 0O WE SELEVE?

it depends on Ne AON. MJoN OpiMon covers a wide range, (st as Fakena opnion coes. Cn same maters. cnyreh peapie
snould probatly listen carefuity 1o wnat grougs like Te Runanga Xalonka (tha Natanai Maon Catnalic Council of the New Zesizad
Sisnoos Conterancel and Ta Aunanga Whakawnanaunga : Nga Han ¢ Aotearoa (Maar Councit of Churches cf which the Nadonal
sMaon Catnoiic Counct 15 2 member| are sayrng. 10 some siruanons loeal eicders are (e experts, Somenmas a major Maori gatnenng
<an be regarced as laying out iNe tnougnts al Macndom gn a parncuiar mager — for 2xampie (Ne recent hui at Ngaryawahia abo.ut
tha Trealy of Waiting) sgoke with consicurigie gaihered auinondy.

THE MACHAIS THEAISELYES ARE DIVICED, MOST ARZE CONTENT WATH THE STATUS QUQL ITS JUST A FEW YOUNS RADICALS

STIRRING UP TRQUBLE. THEY RE 3EING STIRARED UP 57 PAREHA STIRRERS,

Staternents like thesa reveal a vary low gginion of Maon peopie. Ner ntetligence. anaiytic skills and azility 19 unders:and Meir own
expgenence.

Itis true ihat iney are divided —policies aver ne last hyndrad years have procuced Nat effegt, somenmes deliverately —but
Pakehas are diviced (ga.

If yau think it's just te young racicals, you should learn to speak Macn and go and listen to the old geacia on the marae.

Thasa Maon pecole who Nave Seen maosi cistanced rom ne rest of thair Zegcle By cons@nt assimilatanist policies agoear cantent
with the status qua.

SOME QF MY BEST FRIENDS ARE MACQRI AND THEY QONT TALK UKZ TAIS,

Wail, they sra your iriends, and maybe they dan't want iz put the refaticnsnig at risk by effanding yaw And of caurse, net all Maorf
pecpiae think (ha same, alter years.of avewed assimilationist coficias in education and housing for twa exampiss, many Maod people
have nad lide choica but 1o move (0 accepung e dominant sgcial percegtons,

WHAT ABQUT ALL THE OPPCRTUNITIES MAQRI PZOPLS HAVE FOR HIGHER SDUCATICN, WITH ALL THE BURSAAIES S7C.
AVAILABLE FOR THEM?

The siatistics don’t Sear cut these impressions. Thera is 3¢ sresent na consensus about e reascns (or Maor under-represenation
in higner equcation aithough some cambination of the many put forward grebably acesunts ior it Auckland University Commities on
Zducatonal Opoartunity for Macri and othar Poiynesian Students, Recors for 1976 and 1877, discuss soma of the reasans.

“Ha Huarahi® sugiisned oy the Nadonai Advisory Committes on Macr Educaton makes some suggesuons.

Abgut the bursaries which you mention, 1@ majcrity coma uncer :he Maert Sducadon Feundation wiich is a fund made up
subsmndgally of money fram Macr sourcas such as the incame fram small units of land leased by the Maor Trusies, aitnougn some
Pakena incividuals and families nave also made donadsns, especially wien e MES was being sat up, Some tibes alsa ofar
schotarships from spacial rust funds which hey hold—similar 1o some civic Tust scholarsnips: eq, the Masterton Sducation Trust,
In other words, most of thae "2xira’ assis:ancs (o Maagri students comes from callactive Maod money,

Itis a sobering thaught thatin ail ha New Zaalang Company purchasas, e saling rikes entared inta he caals on ha
understanding that one et of the land ceded wauid provice for tha hbe's heaith, wellars and education in parpetuity, Even in he
Nefsan purchasa, where quile 3 ot of {and wag actually set asids, e amount cf one tanth was not regehed, and the trust
management was erratic. Sut members of nbes who entered into thasa agreements in effect pay (or Meir aducation tires tmes
Quar-—frough Mat ariginal cession of land; MirdugrT Rxes witicn Ney pay; and Mrough Nair interest in te MER

Among the siceteras we must include such Mings as Maer Alfawrs Qepariment apprenticesnios, set up becausa young Maor were
simply not being Wken on as apprentces Mrough usual cnannels, and 50 Maord waorkars were uncdarskillad; had ail things worked
out equitably, the Qepartment’s intervention would not Rave Deen nacassary,

Similarty, the Potynesian Prafaranca Scnemes in soma ATl and Univertity courses. Thesa ara not a3 rasy as ey sound. They
operata in courses wners Nere ars MOAre A0pHCN han placss. Al PP candidates mest tha entry qualifications—A ar S+ Bursary
ar whatever—bul 3 lew cerzin places may ba flled by Pofynesian students ramer tan filling them salaly on the basis of ranked
order of marks.

These atermots (o counter the siansucai ravages of history are hard 10 evaluate,

CENTRAL OTAGO WaS JUST WASTE LAND AMND RAUPQ AMC THE MACRIS ONLY USEDIT AS A PATHWAY TO THE WEST
COAST.

The conceor of "waste land” lor jushiving colonial takeever, was lrequentty offered. But of course land could be owned, without
necessanly appeanng o beusad, N European law
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WHAT ABCUT MY 10ENTITY? | CONT SELONG ANYWHERE ZLSE,

Fine, bul you need 1o coAsiGer on wnat larms we Delang Rere. This caunty is lacated n na South Pacific, and has natura! Bl nd?
Asia, 23 weil A3 1t3 colonial inks wiht Surgpe. Whatis Paxena scentty? 12 it mang-cuitural or ci-Cultural? Whien is deswaole?

Do we want 1o peroewsale a racist tegacy ar lake ome rescansiiity lor changmg itior a more just futurae fer us all,

Eyropeans <o n I2CI nave actess 1o many olher countnes 1o wIch ey are atle 1 move, and live, like Australia, Canada, Un: t'-::t
Kirgdom, Hotland.

WE ARE ALL OME PESELE wWHY CANT WE JUST 8E ALL NEW ZZALANQERS?

We began as twa puooles, agreeng a shard 0Nk CoLNLY, GRe NANGA, lar qur mutual benalit Sinca than, the Treaty of Waitangi has
Been broken Oy gne party. e 0arty wiich subsecuently Secume More numerqus and mere powertul, The name of New Zsaland
beicngs 10 nat graun. The cauniry was aiready XNgwn By i grenaus inhatant by 3 numoer of ather names, of which Agtearga
wouid loday seam @ be most cammanty usad. Magn gegple are sulf called Macri peocle, same acgeat New Zzalargar a3 weil,
athers consider Macn alone (0 idennfy (Hem apprognately, Thesa chrases anginaled wih Paxena speakars, althaugt some Maord
people loday accent and identby with (hanm.

WHY KESP CRAGGING UP THE PAST?

.
There are a numeer of answers 10 i
What is haogening now onan nas its reots in tha past and itis very hard tg find salutions withcut some undersianding of how the
situation ceveicoed.
The twa cultures, Maori ang Pakena, faca cilferant ways in dme. Maori pacole face the sast, waicn is in front, visitle and knewn, arc
axpact the future io come unknawn frem Sening. Pakena pecoie faca the future, wilh greatintarastin gredicang, slarning and
groviding. The gast is cut of signt bening us, Giten fargeften, Macr pecple, along witlt many of the ‘world's pegoles, think ir saf
uture generadens, and the casponsizdity in tha present 'o orovida canimuty Cetween pasi ganeraticns and Neirdescanda .
Pakeha pecole land o sclva aroolerns in the crasent short-iarm and assume that iuture genegradens will caga with tha leag-tenm
resuits,
Many Pakeha peapte ara afraid of lcoking at history, becausa ey suscect hat witat ey ciscover wiil make them (2 l:ad or guilhe
Refer 10 the answer acout guil varsus cesgonsioility,

BUT YOU CANT CHANGE HISTCRY, CAN YQU?

i that histary tands ta ba writtan by white man, and reflect heir expenence and intarprefbcn, you can change history —now it is
antten and whasa varsions and interpretations ara included,

itis also possicia o change future histary accorcing @ wnenar we work (o gerpetuata or wor?c 10 siter e injusscas of e histonic
legacy we receiva fram our cslanial racist past

A new crop of New Zaaland historians sucn as Michael King, Claucia Crange, Hugn Laracy, Keith Sorenscen, Teny Simpsen, Judit
Binney are warth reading. Thesa pecoie give fresh versians and omer interpretations o our hisiary.

IT'S VERY SAD SUT THESE'S NQTHING WE CAN CO. | HAVENT GOT ANY PCWER.

Easy lor the “winners™ o te famfistic, That pushas respansibility for change on ig the wictims,

THE INCIVIDUAL IS RESPONSIBLE FOR HIS OWN DESTINY

Thatis a statement vary mucn based in western cuilure and phiiosacny. Sy no means ail of iha warld's cacple wouid agras,

WE HAVE EQUAL OPFQRTUNITY HERE, DONT 'WE?

We really need 19 rothink what we mean by ecual epeornity. IS treanng people whn are very diferent as f thay wera the came reall
aqual? Il ihe oulcomes shaw nequally in ACCesS 1o cpponunity, tow equal has it really cesn?

I people can only ke up ey "aquat copartumties” at the oece of INer owan values and wentdy, is Inat reaity lair? Isn’t that a ideten
cost #fch ugsels the eguabion?



WHAT ABOUT ALL THE QTHER ETANIC MINCRITIES?

| Tunk rmost people would agree Nat f our seciery decomas muib-culluradl, Many grours of cecote will Sa berter aif —in At wg »
all benefit, However, the nistoncal fact s Mat na Trealy was signed Serwasn two ceoples, and scan arter al agreement,
coparumaes for develooing as a ti-cuitural naton began ta te igrored and rejecied. Soring gut di-culhuralism seesms o e a ge
steo on he way o muill-Cutturabym.

Thera ig alsa a facior of urgency for Maon peoole in that « their language and culiura gies ul ners in Adtearna, Merais NG slaca
whera Maari i3 scoken and lived. All giner geogies have some kind of rools efsewnere.

8UT THE LMAQRIS THEMSELVYES 'WERE COLONISTS —'WHAT AGCUT THE MCRICRIS?

This sigry is Aot @ Maor tragiion But a myth wnich was cancocied Yy Pakeha sgholars. such as S Percy Smuth and Slsden Sest,
during tha fate 19t and earty 20th gantury, working widh e framewark of ieir ime, seflecang matenal which fites it Nair ow
speculatons

Like many of their arronedus tNearies, M3 one Nas Seen cisoroved Dy fater senclars using medem develgoments in thesr disciplis
Such as 3 more camplera arcnaacicgical siclure supponad By carten gang: study of cranisions anefacts over \Ne whale Pacift
area; pan-Pacific linguisac siudy; mare comprenensive and cet@ded siucy of Macn gral iracisens. In summary, ihe cansensius is:
Iram grenisioric ames this country Nas teen sefed Sy ceante of csmmon Potynesidn stock wna were all, snysically, suiuraily an
linguisdcaily Macn, i indigenous geople. The werd Mcnen is procacty a variant ¢f ine word Maon, and i the name of the tite
inhaniting na Chamam Isiancs :

This story seem (o nave cecome gart of copular Pakena conscicusnass, serhaps Yecausa it aogears ta jusify Surczean historics
aczons.

MAGHI PACIFIC ISLAND AND PAKEHA CULTURES 0O NGT MIX

Mixing cf cultures isn't a geal we espouse. Cullures arg vary ciffersnt ang wiat is desirabla is t1a dqurishing of cultural diversity a:
space, and an increasing abifity of citizens (0 move betveen cuitures faeling 'at oma, as many Maad ang Paciic seopie out very
{ew Pzkeha gecois ars aireacy abie to do.

Int teems of very basic cuitural vaiues, it is cifficult for peopie rom dilferant cultures to share a couniy with aquity, Dut fot impossits
wisrs ere is goodwilk

ISNT RACISM JUST A PRCBLEM N THE NOATH?

Na. One of the probiems acout racism is hat it is seen in this way. In fact racism is 2 nagenal proglem aisout living as a naton with
justica and equity. The fact that 3 large preporien of the pooulaton refuses to acseatrascansitility and locates tha srablem”
somewhers gige is a Xey (o e maintenanca ¢f the unjust legacy which we have inherited logay.

SOME PEOPLE SEEM 70 BE ACVOCATING SEPARATE DEVELCAMENT —ISNT THAT AFARTHED?

Acantheid i3 nat e same thing as saparata develcpment itis A regressive system based on legislation such as tha Pass Laws, he
Group Areas Act etc, [t has co-opted the term separata development and used heavy amgunts of Frapaganda la convinca ha wor
qften suczassfully, that that is what aparneid is abeut,

But datached from the system of apartieid, seoardts develacment i3 an idea which fts with autonomy, salf-detarmination and othe
pesitive ways in which the aspirations of pecopies 1o cantrol eir awn lives on heir own larms are exgressad, Some Masri ceople
foint tq altemative or paralled institutions as a means of retaining Maor control of Magn things, such as Koranga Req, wiere e
dominant Fakena groug is unwilling, ¢r unable 1o madify and change inatitutions quickly enqugn.

THE MAQAIS HAVE 3ECOME UNSETTLED BECAUSE QF THE ANTI-ARARTHEID MOVEMEMT IN NEW ZEALAND.

Maari geaple nave always Gean perlecily capaole of analysing their situation and arganising in (he hope of change. For example,
protests based on the Treaty of ‘Warlangt began alinastimmecialely. Flagstaits wingh llew he Sensn flag were cut down lour times
during 1844-43. Hone Heke had signed e Treaty in 1840, Mow, as a Christian, he testad his case by antacking the dagstaff becaus
43 he sai3, "t has nerher onas nor blogd and wauld leel no gain”

In the past decade. Pukena gecole have become more aware of Maan gnevances becsuse young Maan peopie, products of the
educanan system, hava carsed ima discussion, in Enghsh, off Ine marae ntg Pakena forums,

There has always Seen a srong Maori preserce in Ine ant-apartherd mavement in New Zealand, and o has grown steadidy wAih i
deneral 2xpaasion of Ing anb-aparnent Movemeny and us ConmButon within Ng mavement, inciuding an abiity 10 see Ne finks
Berween witernatonal and domessae (agism, Nas been very imponant,



WHY ISN'T THE \MFLUEMCE SCR GCCO CF THE MARAE STRACMGER?

ft1s an uehill struggle for e iniluence of Me Marde 1o cecame siranger as long 13 Maon seoole and Maontanga are marcinstizen
society. [0 reverse sych ungs as (e erosion of e Maon languacge requres & change of neart and henavicur by the Pako.n
majonty — recagreiion of Maon as an gffic:al language. more Maon Ianru:lc_;e Brgadeass en (Aago and TV ¢hange in Ne staus of
Magriianguage ard 'Sna Magn in egucsanen,

The conthct tetwesn iNe Pakeha world and n3 bme padterns and Ine ‘wond of tne mare is isell 3 great prodltem in e buildins up ©
Maonianga = waoat.s really 3 estyde becomes a soare-ime Raloy: Mo idenoly «s excressed 3t weskends, e Pakana worlg
rules dunng (e week. 50 the marae s made marginal n tme, and also, requendy, 11 $pace —~inveshgate (e ites of many urtan
marae and surrausding ling use. *

Neverihuless, ihe susvivil oscwer and imgarance of ing marae s sl an exiremealy nooeful sigo.

Rememuer, (N3t mast Marse areé in IRe country areas, wiule nearly 2:gnt cul of len Maon are now tiving in citiss and (gwns. ihereis
an grgent need 12r mara whan maria,

MAGHI LAMGUAGE HAS NO UTZAATUAE, ITISNT USEFUL

e are brougnt uo within wesiem cuiturs 1o gut Great weignt on weiting, and io undarvalue oral skills and records. ‘We are a writing
cuiture and have cor oral skiils, wnicn gives us same gocd reasans [0 orefar dur wanien versions 10 our oral ones. Autitis
ancceniic of us 1o ransfar :Nosae avaluanens 0 peccla rom other cuiluras, 2efi@ang Mat wrican is aways sugeriar or mors
desir3bla inan oral mece,

However, ine gerceason of Macn as Deing a ianguage without a literature is Aot accuraie, as e curent axmitition, MEA
TUHITUHINGA A NGA TUPUNA, at Me Auckland Pugiic Usrary makas clear, Hera are cisplayed exampies from tna Grey Coilarier
including soma manuscripts from ‘e aimost 10.000 pagas in the coffeston whieh include waiaty (sung ncetry}, whakagapa
{geneaiagy], kerero whito (Mythology and history), karakia {ratigicus cencests and pracicas), 2nd wriakatauki (proverss),

Zarty Secks pricted in Maari snow 1@ rise, Zefore (na wars and canfiscations of ine 1860, of Maor garticipaten ia events of the da
in 1echnclogy and in commerce. Later cnas raflac: Ne effect and sho'w Maori anemets ( find answers 19 their prablems.

The exnibition alsa snows nat from 1542 unnl tha sary 1500 tare 'wers atlsast 20 ceriogicals gutlished in Maari.

Tet ¢f all hosa manuscripts, onfy a hanaful have been gublisned, in Ko Nga Moteatea me Nga Hakirsra o Nga Maori and Hea
Mani 2 Nga Tupuna The fact hat s2 litde of this huge daay ¢f Macn literatura nas Seen outlishad shows ratner a lack of resources
far such puilicanen, and a low sricnty far mincnty raaderships within ha grinong rada,

i tarms of fanguage, wnicn emecdies culturs, ‘usefuiness’ is an ingpprocriata term ar catagory for tinking,

Thera was a ime waen fiteracy ana witing in Macri ang Sngiisn was higner among Maori han tha Pakena.

WHY CONT THEY PUT ENGLISH SUSTITLES ON T8 KARERE?

The Macri language has its own szatus, This is Maori news in Macri for speakers of Maeri,
The production team is alreacy sarved of resqurces Puting in a cerson (o tansiate 2nd another 'a do the technical s:de of subtitiing
would use uo extra resgurcas whnich could be put into Yelter news coverage,

TEACHING TAHA MACR! IN SOUTH ISLAND SCHOOLS IS A WASTE CF TIME = THERE'S NO MACHI CULTURE CLOSE AT
HAMD TQ SHARE IN. WHY SHQULD 'WE LEARN TO SPEAK MAGRI LANGUAGE WHEN YOU CANT USE IT CYERSEAS?

In many parts o the South Istand Maori cylture is alive and wedl but largely imvisible to Fakena ayes,

Thera's no Franch culture cliose at hand either, IU's no harder ta taved o a New Zeajand centra than lo Noumes.

{tis arguably nat a waste of fime Io teach young pecpie akout their nerage in taland they live in,

itis Pakena people wng are experiencing a crisis of idengty —along with e rest of e wedd's goguladen which is whits, in uie
minanty (one gignih of the world's peoplel and finds itseif by histerical accident congalling a disprapartonate snare of (e world's
lands, peonle and resourcas, Qur children’s generaton needs g te orapared to agaot, and taha Maari is cne small sten 3 help
them. Si-cuituralism witl te an advantage in lamorrgw’s world.

1 cepends on wnerm yau warl 1o communicate wuh averseas —Maari Deicngs 1o a languaga grouo spoken over a ffth of tha worid's
surface, ang Maon soeakers readily gick up Polynesian, Maiay and Tagalcg reicted fanguages.

'WHAT IS GUR TRIAE? WE PAKEHAS CONT HAVE A CULTURE

Yes. we are 1 disumted, mixed bag. Some deople find it heiphul to exolore ihe idea Nat wa are manuhir, quesis, now arnvals,
We Nave certualy Become tne most numeraus, dominant graup. This makas us Denave a3 the Norm — which mokes aur cubure
Irmvesidle {0 s, e curety da hove 3 culture: cullure 13 (N whole way o e of it fengle, Ihe way we go about such hmgs as
COmmuMCanng #ull one UNQINEY, MAKING CeCtsians, e way we tNink aoout INNGgY., wal we CONSIAR IMPonant, ite way we
struciure our lamiies and sociaty, Sy and 1arge cur culturd 1§ the way IMngs AZppen In s cacniry,
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WHAT ABCUT MACHI SEAls?

Fepresanauon i Pakeni seats s dased on d farmulii where e ol poculatson of the Soultt Island is civided by 25 which cetines
Me size of an elegrurate, in e 1982/ 3 qivisicn a3 amoynied (o atout 32,500 per eleciorate. Thers ss a clagr mechgnism lor
adjusung the size of Pakena seals. Macn seais Nave Geen 3 fixed cumcer since 1867, and Nere s 1o mechanism lor agjusing MNer
stz —iN@ ANty QiSCUSSAN wingn Lakes giace on the sutject s the Guasion of anohsnng Mem. Jesorte growvisions lor peocie of
mixeq ancesiry 10 ransier (o the general 2lecicral rod, e g IRte NGICION Mraugh s process nat Maon ceople gererdily want
o gweuging fQur seats.

Historegily, the AMdaan seais wera mstisted @ irt Macn ifluence in Parfiament, nat 1o prevade a Maon veice, Under (e 18532
Cansttution ACt eligraility 1 stind for Parhament, and ehgiSiily ‘or inncise, was an adull male cre, based an g prooerty
guakheanan, Lind wis ane form of recagmsad gropesty, Zul enly il#as under ndiadual itle, ngtd if w»as conmungily owned,
After the Lard 'Wars and the seting ug a! the Nauve Land Court land which Rad been under communal itie winen confiscated wias
refurned uncar ncnadudi tite, Serters Secame atarmed that, as a sice 2aect of inciwicualisation of btta, Maar with pregeny
quahficanons to vate mignt come o cumumeer ihe sadlers i Ceriun sluciSralas, The Nart Island sattars, concerned that 2ower
was cancaniatng in Me South Islang, Stodosed lour eiecicratas v wiich Maori pecale gould vala for Surapean cardicales,

The South istand saitars, realising that s would give 1ne Morn Nires séals o one, lorced Mrcugh Ne Maaor Aegresantanan Az
wiiich provided for Maon candidates These four saats, set ug i 3867, nave loraver restneied Maor regresantation in Parliament

A lew Maon MPs have recresanted general elecicratas, ! cannatiink of any oCzasicns on whicn they nave idenufied namsaives as
Raving 2 £Csi00 0N 3 Macn 1ISsUE 'wiich i ingImpatbie wan P2keha agvanage.

I a maygnty rule cemocracy, compared 1 4 CINsansul CAMCCracy. Minenty agunion can gat swamnped at slec:orata level, Al least,
wilh saoarale Maari seats. itis sossile for that vaice 19 get as lar as Parliamentry decate,

The Maon s2ats cover enormaus areas, esgecially Southern Magn, and this oresent soecial dificuities and axpensa, Na Fakeha
alecioratais anywners nearin size: lor axampte Nere are a §ozen Pakena saatsin Ne same area as Ma Northem Maor sleciorze:.
‘tha Macri populaton is much yourger than e Pakena panulatan, and over Ne last tvo electons a steddy ingreasa in numcers of
eligitie Maori voters has begun, Regarging Be number cf iotal cooulaticn 2acn MP regresents, thatis, including childran and young
persans, Nare i 2 huga ciscrepangy. Ssimatas of Ne numcer 9f Maor s2a@ whicn would existf calcylated on Ma same basis a8
Pakeha seats anga from savan o lan.

Maan bodies sucn as Te funanga ‘Whakawnanaunga | Nga Hani (Maeri Council of Churches) enczurage heir paople to seek more
Maori seals in arder hat New Zeaignd gan te even more Cemoerang nan it diceady is,

WHAT ABOUT THE MACF! AFFAIRS DEPARTMENT?

The Cecariment has anty very recentty come uncer Magr contrel with e axglicit aim ¢f serving Maari interests, with tha
appciniment of 3 Maord head of cegarament and racruitment of Maori 32t Under this restructuning, witicn is not yat comeieted,
palicies lixe Tu Tangal, Kehanga Reo and Mana ‘Whangai ara emerging.
Histaricgily its predecasser, te Department of Native Afairs was sat up under Pakeha contol, lo serve sarder intares Heraisa
summary of some of the infarmaticn in A Show of Justice oy Alan Ward,
Initiztly, under (na Gavernars, thers were two sapacate Officssr the Land Purchasa Clficar and ma Proteciorate of Atorigines (a
“pra-Maor™ advocacy). Gavernar Grey scon fall cut will (e Protectarate and disbanded it “In 50 doing he destreved an
arganisation wiich, despite its much-publicised falures, had quiety achieved considerable succass in mitigating Maari-Pakena
confic, Tha Protaciorate had also begun 10 amass detaded knawledge uoon which palicy cauld be based in such felds as Macri
land tenure, and the cassation of ihis devsiopmant was unfarunate. There was not again o be a decartment of government 50
senmiiver (¢ Magri viswrcints and the absence of it '»as !0 be extremely sarious in the next decade” (p73), Gray repiaced the
Pratectorate widh the atfica of Native Segretary, a clerk warking uncer the Governer, mainty in Mg interests of promoting land
samement,
I 1832 'ne vansition ta sadler sed-gavernment showed Ne retention of totn the Land Purchasa Offics and the Native Secreary, and
it 1358 Donald Mclean combined tadi otfices. Ouring e years 1855-12893, the Native Department cama intg Deing, mainty
concemed with health, weifara and minar adjudicatons, and was run down towards the end of that periad, The impact ¢f the seting
ug of tna Native Land Ccurtin 18685 and its subsaquent warkings was great during this gefiod In 1892 the Mative Departmentin its
cla torm went gut of axistence under men like Eryce, while tha warkings of tie Native Land Court, iransterring land {rom eoilecive
Qwaersmp o individual tde, continued.
In 1506 he Libarais cegreated a Mative Qepariment, “recognising spec:al Maori needs 10 some extent, aliRough it was paternalistic in
craGer largely concermed wih (ne sattiement of Maon land, and lor many years gave litte scope for Maori leaders to axercise
rezcansitihty frough £ (p08).
In 1929, Ngara, as Mimsier of Natve Atfarrs, began modest siate Junding for development of Maoniands.
Tre present Oapartment of Maon Aifaies was set up in 1953 under “An Act to consofidate and amend ihe law reiating (a Maori land
and Alg fp consahdale and amend curtun growsions of ine law refaung aspecially 1o Maons™ The Qepartment of Magri Atfurs was
feccnsaglid “The general lunchions al the Oepactmaent shall be o gve eitect, under the direction of the Alimster, 13 the argvisions of
this Act and 24 Jit other enactments admemistered by 1€ 1o carry out any other direchions of the Mintster for e denalit o indwiduals or
Graups of IR Maon race; and tu prowde he ciencal and adminisisove seraces necessary for ine etlicient lunctomng of e Macn
Land Count”
Uin e exeroisa of i1ts funcucns Ny Deparyment shail always, 10 e axtent gossible, have regard 14 the lollowing obyects:
(@) The relenaun of Maor Lind in Me Nands of 1S gwers, and IS usE OF adminisiratan By em or far their benghg
{1 The gregreranon, encouragement, aad tansaussicn of e Aaon laguage, Maor cusioms and uaditans, Maon ars and
Ranehenfts, and ather asges:ts of Mitne cuilure assentiu (O tne wdentry of the Muon e
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THERE ARE NQ MAICRISSUES INVOLVIMG MACRI LANC 1M THE SCUTH ISLAND, THERE WESE NO LAND CONFISCATICMS
THE SCUTH, THE PIONESAS BCUGHT THE LAND. THEFE WAS NO SETTLEMENT ON THE SITE CF QUNEDIN CITY, A

ftiz mua NIt confiscatan w3 not 3 means wheredy [and was afienaled in s Scum, However Ty na means aif land grievances an:
from caniscanan, Histeneally, Macd gecclein g Squih Izland wera secarated irom Merr land eamy on. A lew puga land purchase:
acecunted for almast e whole Igland, Howaver, resarves winc wers sugoosad o b graniag wera not, and SIS acsounts b «om
of ta largest land claims in Ma Caunty, Dosa of Nganu-Ngae Mamee,

Cunadin cify nas 3 numper ot isculed Slceks. sctinly Me Clasel Landing row referred to as Pringe’s Sireat wiich was sgeciicail
reserved 'rom ma Ctakgu Slock under ie feadersmo of Tunawarki, ine Ugaka Anki ar paramount enief of Ne gras,

The gierpars cougnt e land frem e Mew Zeaiand Campany or lrom e Crawn —out 13 e Zrewcys Fansacson wihieh i in

quastan.

CONT WE BAKEHAS LCVE CUR LAND TOO?

Yas, love of land is ane ¢f cur values, But in pracics we <an oe seen & susarcinate Nai valua in (eSCOnGing 1o oher Sratsures ar
agucns, by leaving, seling or changing its use.

MY FATHER WASNT BICH I CONT QWM LaND, 'WHAT I 1T GOT 70 S wWiTH ME?

AS agakena wa sail recoive benaiits and privilege from e {ac: hat qur groug ¢onutis mostiand rescurcas —aties and reir
amenites roacs and parks, insatutienal faciities. Tha Crown is e Biggest landowner in e couniry snd eanteis many acres G
Maari land stken as ‘'uneccnomic units' since Ne secand 'Wond 'War—Maod people wauld iike $at land raturmed (0 tem a3
Lenaficial cwrers,

The way fand is usad —Jisric: Scheme Planning critana, aavics given oy e Sasartment of Agricullure ¢r Farm Advisars,
palicies af the Lands and Survey Ceparment—ralecs Pakena values and culiura,

WHY £Q MACRIS SAY THEY WANT THEIR LAND SACK'WHEN THEY OCNT USE IT SUT JUST LET AAGWCORT AND GORSE
GACW ALL QVERIT?

There are diffarences in amtudss jo land use bectyesn Maor and Pakena, coming qut of diferent ralues and atiudes ta tand, to
acanomic actvity and 13 (ha relatensiig betweasen human Leings and nature. Maor raasons ior wantng Meir land Eack may inciuda
spidtual and ancesat connecicns, However, e ragwert and gorse asPecs often grginate in ha fact st e land is marginally
Rmnabla wimtout subsaintal develcpment resourcas, Acoess 10 development resourcas has Been a srakism for Macr swners
becausa of hisicrical lagigtaden whicn exglicidy (eg Agvances o Satders Act 1894} or implicidy, by warking o cntada of individual
ite, excludad 'Tam, Flanning legisianom, lika the Towa and Counsy Planring Act doesn't el (o arganise Maor communities 1o
wark $1 land acesiding to Meir owa ways,

Qften peopie can't kngw wno owns e land in queston. Maar speakears complain hat unkest land cwned By the Crawn, or

others, is assumed lo te ilacri fand, This raflecss an atiecinal prokism of the Pakenas,

MAQRIS ARE GETNING WELL PAIQD FOR MACQRI LEASZHCOLD LAND, | KNOQW OF SOME PEQRPLIWHQ HAD THEIR ANMUAL
PAYMENTS 'UPPED' FROM ABCUT 320 TO OVERSICQ A FEW TEARS ACC FCR JUST THE SECTICN THSA HGUSE STOCD

CN,

Ris always a nasty sicek wnen onae's cent or morigage interest gaes upl Sut surely your friends must have saen an increasa Loming
Alter all, it i4 3 long ime sinca a sile wauld Nava been leased atane callar ger week, sg lor some years ha income of $50 per annum
had been a phencmenally Jaw ans, and yeur fortunate friends must have saved 3 goed deal, $20 cer wesk dossn't sqund
excessive—s| cresumanly parllels land vajues in e area The probiem les with a grocess wiucn held the cost aruficiaily low for so
long instead af allowing lar gracual incraasas. it in your assessment, e Magri owners are now ceing wet-0aid, isnt it possizle that
hiere was 3 substanoal nme wian Ney wers underpud?

Aq examinaton of sSme of the lease CONIAC!S willl imoer companies over large blecks of land far ine inresiy raises quesions
aboul naw come of hase conis wil ook in fiity years kme walhout adjusimants — saoma cwners have leit ¢onsiasmole greesure ta
acerot whatever Ney have Deen olfereg, Joho Miller of Te Matakie prownidas informatan on rends and grassures » Addari land
ceahngs. whuch s saanxd a ne MCC Pragramma Oy Ragism's Landpaek.

in s30me casas L42an owners aound ‘Wellingtan and same » the Suuln Isiand have been somewhat restiicied on tha retgrn tMey can
getonleasec land, The tagn Reserve Land Act 1955 1§ a mece of legreianon wiieh containg sucn resiricions accerding 1o seme of
Nose Maons invglved. )



{c) Thequahficaton af Maoos e and inee enty o Jil rades, crofessions, and occuoanony:

@ The gromotian af the neain, educaton, and general sacal weil-teing of all memcers of Me Maon race™ quote saurca il - 5
Aftzirs AS. Val. 3 n. 28, .

Thus ine cultural and wwitire uncuans Ard e fand use and land alienatian luncions came together under gna Ceparment

This Act, amenced i 1567 and 197418 currentty teng redrared.’

JCANT SEE THATWE SHCOULD FIZLUMNDULY ‘FPEPSNTANT FOR THE ‘WAY THEYVE 32N TREATED,
We scem (0 have Dersanahsed Chnsiianey (0 A pontanere ~e Cverlook sGCiit Sin and coitechive resoensithiisy, In e resource
pager “The Figures Tail the Sty ™ (HCT Programme on Aacsmi you wil find a Lreef acgount of same af he discregancies berwean
Maori and Pakena peoole 10 lerms Cf e COSES ang fenefts of our gl colicies. Secausae we belung (o the cominant grouo, whcn
has always contreied cewer And Made Cewnisions fof Bulh ceopies, we So well 10 cansider senously ine effects of Caing sauslied
witlh cur present paderns, Regentirce s aocul new Seginrengs, Jbout Siruggiing JAgamst sin, abaut efecive love of naignioun

| don't personally feel inac] am to ctame fer gur hisiory Gnd e state 10 wrich i Nas Brought us, Suti am willing o decisre mysel! ¢n
he side cf cansirucsve change — 10 usa 3 few taciional tarms, inatis now | experenca salvation and live in faith,

WHY ARE 'WE SZING ASKED TQ SESEFSMTANT AECUT THE WAIRAU TNCICEMT {CALLED A MASSACSE UNTILAECENT

==

YEAASI?IT MUST SESIFFICULT 7O 35 AZENTAMT SECALSE GNE'S GREAT GRANDFATHER WAS HILLED IN AN INCIDENT

In racant years it nas Gaen recagnised that'massacra’ is a lcaded word. 1is often feund in aceount writan Sy dominant grouss,
ignaring differences of oginion acgut ahat Maccened on a particular cozasion -=in pardcular oral history saurcas are overricden By
writtan versions. Howeaver, alf paries agree (Rat somathing Naopened, nerce the less lcagad descrigian, incident. A sirmlar changs
recenty has Seen 19 12k of 'Lang 'Wars' in preferencs {o ‘Maon 'Wars. Madarm nistorians fng themseives revisiting oid sources, and
evaiuatng new ones — caricularly when Utey ave acsass 10 oral histery—and giving new weignt tg documents aeeviousty
avericoked.

| don't know very much about e \Wairau incidant, thougn | Balieve the land was already being considersd underlegal channels of
disputa befora Scain's Commissicn, So me carty of Surcpeans jumaed e gun af the legal orocess with a very shaky crarge of
arson-—ia Maari groun had byrned a hut mace of raupoen iand 'which they confdenty catieved would ke condmmed 4% tneir awn
by tha Camrmussion. [twas a hot-headed sxcedition considerad 1o te ramer irvolous —ihe Crown Progacutor descriced itas “only a
lzrk”. The Magri people made saveral requests 10 “saite il quisdy” and wail for Cus srecass of law, It s not clear wha opened fire, but
it was not untl t1a wife of Rangihasa@ fail iat a fuliscale conflics fegan, Ranginaear subsequenty ciaired hig fight 1o cusicmary
utly, o woich Ta Aaucarana ralycsnty consentad. Jona Miller's beok Early Victorian New Zaataad gives 2 version which mign:ca
deseribed as hat of 2 ‘mecam’ histarian,

Abcutgreat grangfather, ! nink you ara confusing coilecive responsidility acress dme with individual/cersonal culeability, Mot many
pevpla wera kiled at Wairau, and the numcer of their grandcnildran is a limitad ane, Nevertheless, | weuld imagine cna mignt lesi
somae regrat that ena’s granafater ieined a fegally dubious expedition, and did notisave when told hg 'was resgassing, For dha rest
of us, changes of atitude and benaviour {regentancs) semt o mea (o ta agpropdate if we want 2 hetter and mors just futurs (or our
childran, Such incidents and their interpredaeon tecoma symEals of witat has been ragretatle in cur gast

WHY ARE YOU TARYING 7O MAKE ME FSZL GUILTY FOR SCMETHING | QIONT CO?

Nane of us was argund when (e Treaty of Wailangi was signed, bul it 'was signed on behall of two pecoles, Magni and Pakeha.

Ikt the history winich (cilowed, which was pan of a process of colonisation gaing o all over ne warld, power. resQurees and conirol
beqan to te wislded hy Surcpean people in a way which Denefited them as 3 group. Pakena gecpie (cday innant a isgacy whicn
was developed trough she injustices of Nistory, When we learn abaut thatinheringe, it's not vary constructve ta feef quiity, 2etitis
canstrucive (o ake resgansibibity lor dacicing winelner o camy on that legacy or whether g cange the fuire.

I'WORKED FOA WHAT IVE GOT.'WHY CANT I KES2IT?

That's a et of 2 thevlagica one isn1ir? What did Jesus say to Nicademus? '‘What does the Sible haye to say aboyt weaith? And he
Chureh?

In ane sensé. «'s rya thal you worked lor ahat you've got In gther ways you may fave had seme invisible acvanuges. Such as
tationqing o a group ~hich cprries INe whole sysiem i iy that it e culiuce you belonqg 1o, 50 you may have had ageess. o
resourCes hxe innd, educalon, irance or skils in a preterontl way O you waeran't aware ol

IBNT TO 9ECOME CHRAISTIAMN/CATHOLIC TO JOIN A U IVEASAL CULTURE?

Thal seems o have bean somathing which was assumed during Ine ime of greul MssIoNary exoansicn in ine ¢olomal era, tui nas
Always been quesioned andg ricreasinagly S0 eday. Pegoie ask whether Zaing Chnstan bas o be hd ig Saing westermsed. In some
places sxpenence maAicaies it i Sowesn T NAve o oe, tustgecally Chnsaanmiey Nas bes exoreszod 10 3 vaneey of culltiss 1o some
ways aif culituzes are chaltenged ty Chnshaney,
“The Churcn cames tg bring Chnst, sne does not cotne 10 B 1M Culture of artoiner e, Evangehsanon aums at
penuiritng And elevabng cuityre Dy Ne power of the Gosont”
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